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Welcome from the University President 
 
Dear Students:
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Welcome from Student Government 
 
Dear Fellow Students, 
 
To the Class of 2026: we are so excited to welcome you to a place that we’ve fallen in love with - and we 
just know that you will too! Like many of us here have done, we hope that you will find joy in the 
countless opportunities you will have to grow, to learn, and to get to know the person you are going to 
become. 
 
During your time here, you might find yourself challenged in your classes, juggling the complexities of 

mailto:studentgovernment@scranton.edu
mailto:clara.downey@scranton.edu
mailto:thomas.elias@scranton.edu
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Mission of  the University of  Scranton 
The University of Scranton is a Catholic and Jesuit university animated by the spiritual vision and the 
tradition of excellence characteristic of the Society of Jesus and those who share in its way of proceeding. 
The University is a community dedicated to the freedom of inquiry and the personal development 
fundamental to the growth in wisdom and integrity of all who share its life. 

Nondiscrimination Statement  
The University is committed to providing an educational, residential, and working environment that is free 
from harassment and discrimination. Members of the University community, applicants for employment 
or admissions, guests and visitors have the right to be free from harassment or discrimination based on 
race, color, religion, ancestry, gender, sex, pregnancy, sexual orientation, gender identity or expression, age, 
disability, genetic information, national origin, veteran status, or any other status protected by applicable 
law.  
 
Sexual harassment, including sexual violence, is a form of sex discrimination prohibited by Title IX of the 
Education Amendments of 1972. The University does not discriminate on the basis of sex in its 
educational, extracurricular, athletic, or other programs or in the context of employment.  
 

mailto:elizabeth.garcia2@scranton.edu
/equity-diversity/
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Emergency Services 
For any fire, police or medical emergency, call University Police immediately at: 

570-941-7777 
 
Or go to one of the yellow emergency telephones on campus. Be prepared to: 
¶ Give your location 
¶ Describe the nature of the emergency 
¶ Respond to questions and instructions from the University Police dispatcher 

 
Dialing 911 from campus: 
Ambulance (medical emergency) 911 
Mobile Intensive Care (Trauma) 911 
Fire 911 
Note: You may dial the 911 Emergency Center from campus three ways: 

1. 9 + 911 
2. 
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Important Phone Numbers 
Academic Advising Centers:   

  College of Arts and Sciences 
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Student Clubs and Organizations 570-941-6233 

Student Life 570-941-7680 

Student Health Services 570-941-7667 

University Police   

   Emergency 570-941-7777 

   Non Emergency 570-941-

http://calendar.scranton.edu/


13 

 

Academic Calendars 2022-2023 

Fall 2022 Undergraduate Academic Calendar 
 
University Housing Opens for New Students   Saturday, August 27 
Fall Welcome Weekend for New Students   Saturday, August 27-Sunday, August 28 
University Housing Opens for Returning Students  Sunday, August 28 
Classes Begin       Monday, August 29 
Convocation       Friday, September 2 
Last Day to Add Classes      Friday, September 2 
Labor Day Holiday, No Classes     Monday, September 5 
Last Day 100% Tuition Refund (non-flat rate only)  Wednesday, September 7 
Holy Spirit Liturgy      Thursday, September 8 
Last Day to Request Credit/No Credit Option   Friday, September 9 
Last Day 75% Tuition Refund (non-flat rate only)   Wednesday, September 14 
Last Day 50% Tuition Refund (non-flat rate only)   Wednesday, September 21 
Last Day 25% Tuition Refund (non-flat rate only)   Wednesday, September 28 
Last Day to Drop a Class with No Grade    Wednesday, September 28 
Last Day of Class before Fall Break    Friday, October 7 
University Housing Closes     Saturday, October 8 
Fall Break Begins      Saturday, October 8 
University Housing Re-opens     Tuesday, October 11 
Classes Resume after Fall Break     Wednesday, October 12 
Mid-Semester Grades Due     Wednesday, October 19 by Noon 
Incomplete Grades from Prior Term Due   Wednesday, October 19 
Last Day to Elect Audit Grade Option    Wednesday, October 19 
Last Day to Apply for December or January Graduation 
without Late Fee   



/academics/registrar/academic-calendar.shtml
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Intersession 2022-2023 Undergraduate Academic Calendar 
 
Full Term 
Classes Begin       Monday, December 19 
Last Day to Add Classes      Monday, December 19 
Last Day to Request Credit/No Credit Option   Tuesday, December 20 
Last Day 100% Tuition Refund     Wednesday, December 21 
Last Day 50% Tuition Refund     Thursday, December 22 
Last Day to Drop a Class with No Grade    Thursday, December 22 
Winter Break, No Classes in Session    Saturday, December 24-Sunday, December 25; 

Saturday, December 31-Sunday, January 1 
Last Day to Elect Audit Option     Monday, January 2 
Holiday, No On-Campus Classes    Monday, January 16 
Last Day to Withdraw with “W” Grade    Tuesday, January 17 
Make-up Date and/or Final Exams    Tuesday, January 24 
Last Day of Term      Tuesday, January 24 
Final Grades Due      Friday, January 27 by 3:00 pm 
 

Mini Term (M1) 
University Housing Opens     Monday, January 2 
Classes Begin       Tuesday, January 3 
Last Day to Add Classes      Tuesday, January 3 
Last Day to Request Credit/No Credit Option   Wednesday, January 4 
Last Day 100% Tuition Refund     Thursday, January 5 
Last Day 50% Tuition Refund     Friday, January 6 
Last Day to Drop a Class with No Grade    Friday, January 6 
Last Day to Elect Audit Option     Friday, January 13 
Holiday, No On-Campus Classes    Monday, January 16 
Last Day to Withdraw with “W” Grade    Tuesday, January 17 
Make-up Date and/or Final Exams    Tuesday, January 24 
Last Day of Term      Tuesday, January 24 
Final Grades Due      Friday, January 27 by 3:00 pm 

 

Summer 2023 Undergraduate Academic Calendar 
 
Parts-of-Terms (POT) 

S1 (4 weeks)    S2
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Last Day of Class before Thanksgiving Break    Tuesday, November 22 
Thanksgiving Break Begins      Wednesday, November 23 
Thanksgiving        Thursday, November 24 
Classes Resume after Thanksgiving     Monday, November 28 
Last Week of Classes (No Exams Permitted)    Tuesday, December 6 - Monday, December 12 
Last Day of Class       Monday, December 12 
Final Exams Begin       Tuesday, December 13 
Final Exams End       Saturday, December 17 
Last Day of Term       Saturday, December 17 
Final Grades Due       Tuesday, December 20 by 3:00 pm 
 
Important Note: 
In Fall Semester 2022, final exams for Monday classes with a start time of 4:30 p.m. or later will be held on Friday, 
December 16 in the evening time slot, as designated on the final exam schedule. 

 

Intersession 2023: Graduate Campus-Based and Online Programs 
 
Full Term (1) 
 
Classes Begin       Monday, December 19 
Last Day to Add Classes      Monday, December 19 
Last Day 100% Tuition Refund     Wednesday, December 21 
Last Day 50% Tuition Refund     Thursday, December 22 
Last Day to Drop a Class with No Grade    Thursday, December 22 
Winter Break, No Classes in Session    Saturday, December 24-Sunday, December 25; 

Saturday, December 31-Sunday, January 1 
Last Day to Elect Audit Option     Monday, January 2 
Holiday, No On-Campus Classes    Monday, January 16 
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Last Day to Drop a Class with No Grade    Friday, June 2   Monday, July 10 
Last Day to Elect Audit Option     Thursday, June 8  Friday, July 14 
Last Day to Withdraw with “W” Grade    Monday, June 19  Tuesday, July 25 
Make-up Date and/or Final Exams    Monday, June 26  Tuesday, August 1 
Session Ends       Monday, June 26  Tuesday, August 1 
Final Grades Due     Friday, June 30 by 8:00 am     Thursday, August 10 by 8:00 am 

 
Parts-of-Terms (POT)     S8 (8 weeks)   S10 (10 weeks) 
Classes Begin       Monday, June 5   Tuesday, May 30 
Last Day to Add Classes via Web    Monday, June 5   Tuesday, May 30 
Last Day 100% Tuition Refund     Friday, June 9   Tuesday, June 6 
Last Day 75% Tuition Refund     Tuesday, June 13  Friday, June 9 
Last Day 50% Tuition Refund     Friday, June 16   Wednesday, June 14 
Last Day 25% Tuition Refund     Monday, June 19  Monday, June 19 
Last Day to Drop a Class with No Grade    Monday, June 19  Monday, June 19 
Last Day to Elect Audit Option     Friday, June 30   Friday, June 30 
Holiday, No On-Campus Classes    Tuesday, July 4   Tuesday, July 4 
Last Day to Withdraw with “W” Grade    Wednesday, July 19  Friday, July 21 
Make-up Date and/or Final Exams    Friday, July 28   Monday, August 7 
Session Ends       Friday, July 28   Monday, August 7 
Final Grades Due    Thursday, August 10 by 8:00 am  Thursday, August 10 by 8:00 am 

 
Important Note: The last day to apply for August graduation without a late fee is June 30, 2023 
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Compressed Schedule Information 
Information about cancellation of classes or delay of classes due to inclement weather is announced 
through the University Emergency Notification System, local television stations and radio. Information 
also can be found by calling the University Severe Weather Hotline at (570) 941-5999 or the University 
main number at (570) 941-7400. If a delay rather than cancellation of classes is announced during the fall 
and spring semesters, the compressed schedule below is in place. 
 
Evening classes with a start time of 4:30 p.m. or later are not reflected in the compressed schedule. 
Information related to the cancellation of these classes will be announced on the local television stations 
and can be accessed by calling the Severe Weather Hotline at (570) 941-5999. 
 
For classes that normally meet at a time that is an exception to the standard block schedule below, do the following to 
determine when they should meet under the compressed schedule: In the regular meeting time column, find the meeting time 
with the next closest start time for that day of the week. Follow the compressed schedule for that meeting time.   For example, 
if a two-hour lab is regularly scheduled to meet on Wednesdays at 1:00 p.m., the class would follow the compressed schedule 
for a two-hour Wednesday, 2:00 p.m., lab.  The meeting time for that lab on a compressed schedule would be 2:30 - 3:50 
p.m.   
 
Daytime lecture classes regularly scheduled 
to meet 1, 2, or 3 times per week: 
MWF 8:00 a.m. - 8:50 a.m.  
MWF 9:00 a.m. - 9:50 a.m.  
MWF 10:00 a.m. - 10:50 a.m.  
MWF 11:00 a.m. - 11:50 a.m.  
MWF 12:00 p.m. - 12:50 p.m.  
MWF 1:00 p.m. - 1:50 p.m.  
MWF 2:00 p.m. - 2:50 p.m.  
MWF 3:00 p.m. - 3:50 p.m.  
MW 3:00 p.m. - 4:15 p.m.  
TR 8:30 a.m. - 9:45 a.m.  
TR 10:00 a.m. - 11:15 a.m.  
TR 11:30 a.m. - 1:00 p.m.*  
TR 1:00 p.m. - 2:15 p.m.  
TR 2:30 p.m. - 3:45 p.m.  
TR 4:00 p.m. - 5:15 p.m.  
 

 
On compressed schedule will meet: 
MWF 10:00 a.m. - 10:35 a.m. 
MWF 10:45 a.m. - 11:20 a.m. 
MWF 11:30 a.m. - 12:05 p.m. 
MWF 12:15 p.m. - 12:50 p.m. 
MWF 1:00 p.m. - 1:35 p.m. 
MWF 1:45 p.m. - 2:20 p.m. 
MWF 2:30 p.m. - 3:05 p.m. 
MWF 3:15 p.m. - 3:50 p.m. 
MW 3:15 p.m. - 4:05 p.m. 
TR 10:30 a.m. - 11:20 a.m. 
TR 11:30 a.m. - 12:20 p.m. 
TR 12:30 p.m. - 1:20 p.m. 
TR 1:30 p.m. - 2:20 p.m. 
TR 2:40 p.m. - 3:30 p.m. 
TR 4:00 p.m. - 4:50 p.m. 

*Normally a free period on TR unless approved as an exception for specific course 
sections. 

 
Two-hour labs regularly scheduled to meet: 
M, W, or F 8:00 a.m. - 9:50 a.m. 
M, W, or F 10:00 a.m. - 11:50 a.m. 
M, W, or F 12:00 p.m. - 1:50 p.m. 
M, W, or F 2:00 p.m. - 3:50 p.m. 
M, W, or F 4:00 p.m. - 5:50 p.m. 
T or R 8:00 a.m. - 9:50 a.m. 
T or R 1:00 p.m. - 2:50 p.m. 
T or R 3:00 p.m. - 4:50 p.m. 

On compressed schedule will meet: 
10:00 a.m. - 11:20 a.m. 
11:30 a.m. - 12:50 p.m. 
1:00 p.m. - 2:20 p.m. 
2:30 p.m. - 3:50 p.m. 
4:00 p.m. - 5:20 p.m. 
10:00 a.m. - 11:20 a.m. 
1:20 p.m. - 2:40 p.m. 
3:00 p.m. - 4:20 p.m. 
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Three-hour labs regularly scheduled to meet: 
M, W, or F 8:00 a.m. - 10:50 a.m. 
M, W, or F 11:00 a.m. - 1:50 p.m. 
M, W, or F 2:00 p.m. - 4:50 p.m. 
T or R 8:30 a.m. - 11:20 a.m. 
T or R 11:30 a.m. – 2:20 p.m. 
T or R 1:00 p.m. - 3:50 p.m. 
T or R 2:30 p.m. – 5:20 p.m. 
 

On compressed schedule will meet: 
 
10:00 a.m. - 12:05 p.m. 
12:15 p.m. - 2:20 p.m. 
2:30 p.m. - 4:35 p.m. 
10:00 a.m. - 12:05 p.m. 
1:00 p.m. – 3:05 p.m. 
1:00 p.m. 
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customary means of identifying sources; paraphrasing material from books and articles, etc., without 
identifying and crediting sources; submitting papers written by another person or persons; offering false, 
fabricated or fictitious sources for papers, reports, or other assignments.  
 
Examples of plagiarism in taking examinations include any attempt to do the following: 1. Look at 
another’s examination; 2. Communicate by any means with another student during the course of an 
examination regarding its content; 3. Use any unauthorized materials, such as notebooks, notes, textbooks, 
or other sources, not specifically allowed by the course professor for use during the examination period; or 
4. Engage in any other activity for the purpose of seeking or offering aid during an examination. (By the 
term “examination” the code includes quizzes, hourly tests, midterms, finals, laboratory practicals, etc.)  
 
Another kind of plagiarism consists of fabricating, falsifying or copying data to represent the results of 
laboratory work, field assignments or computer projects.  
 
B. Duplicate Submission of the Same Work  
Submitting the same work for more than one course is a violation unless all concerned professors give 
their consent in advance.  
 
C. Collusion  
Ordinary consultation of faculty, library staff, tutors or others is legitimate unless the instructor has 
imposed stricter limits for a particular assignment. Any cooperative effort is forbidden which results in the 
work or ideas of others being presented as one’s own.  
 
D. False Information  
Furnishing false information to the University - when professors, advisors, officials or offices have a right 
to accuracy - violates academic honesty. Instances would include but are not limited to misrepresenting 
activity outside of the classroom (reports on field work, etc.) or improperly seeking special consideration 
or privilege (postponement of an examination or assignment deadline, etc.). 
  
E. Unauthorized Use of Computers  
In the context of the completion of a course and/or assignments (contained within a course) the 
unauthorized use of computers or the University Computing System and related networks (e.g., the 
unauthorized use of software, access codes, computing accounts, electronic mail and files) constitutes a 
violation of this code (see The Student Computing Policy available from the University’s Information 
Resources Division for more detail).  
 
F. Theft and Destruction of Property  
Unauthorized removal, retention, mutilation or destruction of common property of the University is a 
code violation as such behavior relates to specific academic responsibility. Such property includes but is 
not limited to library books, the collections of the Library and the Media Resources Center, laboratory 
materials, computers and computer software, etc. Also prohibited is the theft, mutilation or destruction of 
a student’s academic work, including books, notes, computer programs, papers, reports, laboratory 
experiments, etc.  
 
G. Unauthorized Possession
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C. Hearing Procedure  
1. After receiving a request for a hearing, the chairperson of the hearing board shall establish a date 

and time for the hearing and notify the student and professor involved and the other members of 
the board in writing. The student will receive written notice of any charges of academic dishonesty 
to be considered.  

2. If practicable, the hearing will be held within two weeks of the receipt of the request for a hearing.  

3. The hearing will be private and all persons present at the hearing will consider all information 
presented to be confidential. If, however, the student disseminates information disclosed during 
the hearing, the student’s interest in the confidentiality of the hearing will be deemed waived.  

4. Both the student and the faculty member involved may request assistance in presenting their cases 
at the hearing by any member of the University community other than an attorney. If the student 
used a faculty advocate for an informal meeting in the dean’s office, the same advocate should be 
used for the hearing. The individual must inform the chairperson of the hearing board of the 
names of his/her representative and any witnesses before the hearing date.  

5. Individuals appearing before the hearing board have the responsibility of presenting truthful 
information, and the board in reaching its decision will evaluate the credibility of the witnesses.  

6. Presentation of evidence will be made only during the hearing. The board may address questions to 
any party or witness. Any party may present witnesses or other evidence. The conduct of the 
hearing is informal, and the board is not bound by rules of evidence or court procedures. Matters 
of procedure will be decided by the chairperson of the hearing board.  

7. After the hearing board decides whether academic dishonesty has occurred, but before the hearing 
board makes its decision as to sanction, the chairperson will contact the dean of the student to find 
out whether the student has been involved in other academic dishonesty incidents.  

8. All decisions of the board will be determined by a majority vote of the members present. The 
student, the faculty member involved, and the dean of the student will be informed in writing by 
the chairperson of the hearing board of the board’s decision within two weeks of the hearing.  

D. Appeal  
The student may appeal the decision of the hearing board in writing to the dean of the student, or the 
dean’s designee, within thirty days of notice of the hearing board’s decision.2  
 
The dean or designee may approve, modify, or reverse the decision of the board and will notify the student 
of his/her decision within two weeks of receiving the appeal if practicable. In those cases where the appeal 
was heard by the dean’s designee, the student may have a final appeal to the dean if a request in writing is 
made within 30 days of the designee’s decision. The dean will ensure that the sanctions imposed are 
carried out. The decision of the dean is final in all cases except expulsion. The sanction of expulsion may 
be imposed only by the Provost/Academic Vice President upon recommendation of the dean.  
 
E. Repeated Violations  
In cases of repeated violations of the Academic Code of Honesty by the same student, the dean of the 
student may impose additional sanctions. The student may appeal the imposition of additional sanctions to 
the Provost/Academic Vice President, who may approve, modify, or reverse the decision of the dean and 
will notify the student of his/her decision within two weeks of receiving the appeal if practicable. The 
Provost/Academic Vice President will ensure that the sanctions imposed are carried out. The decision of 
the Provost/Academic Vice President is final in all cases.  
 

https://catalog.scranton.edu/content.php?catoid=55&navoid=6782#Notes




http://matrix.scranton.edu/academics/provost/research/pdf/grasp1.pdf
http://www.scranton.edu/academics/provost/research/sub%20pages/IACUC.shtml
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Policy on Protection of Human Subjects 
Policy on Protection of Human Subjects in Research  
If you are interested in learning more or if you plan to conduct research with human subjects, you can 
access The University of Scranton Institutional Review Board for the Protection of Human Subjects 

Policies and Procedures Manual and forms or contact the Provost’s Office, St. Thomas 5124, 570-941-
7520.  
 
The University of Scranton (University) is committed to safeguarding the rights and welfare of human 
participants in all research under its sponsorship and to serving as their protector on behalf of the 
community of persons that comprise the University.  
 
Principal guides for the University’s human subjects review system are:  
 
The Belmont Report: Ethical Principles and Guidelines for the Protection of Human Subjects of Research 
[The National Commission for the Protection of Human Subjects of Biomedical and Behavioral Research, 
April 18, 1979].  
Protection of Human Subjects [Code of Federal Regulations - 45 CFR 46, effective July 19, 2019].  
 
All research involving human subjects, conducted at the University or under its sponsorship at another 
location by faculty, staff and/or students, must be reviewed and approved by the Institutional Review 
Board for Protection of Hu

/academics/provost/research/sub%20pages/IRB.shtml
/academics/provost/research/sub%20pages/IRB.shtml
https://livescranton.sharepoint.com/sites/dept_deanstudents/Shared%20Documents/Student%20Handbook/Student%20Handbook%202022-2023/matrix.scranton.edu/academics/provost/research/research-compliance/Research_Misconduct_policy.pdf
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The University will undertake diligent efforts, as appropriate, to restore the reputations of persons alleged 
to have engaged in misconduct when allegations are not confirmed, and will also undertake diligent efforts 
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An inquiry will be completed within 60 calendar days of its initiation unless circumstances clearly warrant a 
longer period. A written report shall be prepared that states what evidence was reviewed, summarizes 
relevant interviews, and includes the conclusion of the inquiry. The individual(s) against whom the 
allegation was made shall be given a copy of the report of the inquiry. If they comment on that report, 
their comments will be made part of the record. If the inquiry takes longer than 60 days to complete, the 
record of the inquiry shall include documentation of the reasons for exceeding the 60-day period.  
 
The University will maintain sufficiently detailed documentation of inquiries to permit a later assessment 



32 

 

 
If an investigation is warranted, the Research Committee will conduct the investigation, unless the case 
involves violation of policies regarding human or animal subjects, where the Institutional Review Board 
for the Protection of Human Subjects (IRB) or Institutional Animal Care and Use Committee (IACUC), 
respectively, shall be the investigative group, and shall follow the same rules for proceeding as specified for 
the Research Committee.  
 
If an investigation is warranted, the chairs of the Faculty Affairs Council (FAC) and the Faculty Personnel 
Committee (FPC) shall be so informed by the Director of Research.  
 
In order to draw upon additional expertise related to a particular discipline, the Research Committee may 
call upon other individuals (including persons outside the University) to assist in the investigation.  
 
No determination that research misconduct has been committed shall be made until the researcher against 
whom the charge is made is:  

¶ (a) served by certified mail (return receipt requested) with a copy of the specific charges filed 
against him/her;  

¶ (b) provided with an opportunity to respond to the charges in writing no later than twenty (20) 
days after receipt by him/her of the allegations of research misconduct, with such response to be 
made to the University’s misconduct officer (the Director of Research);  

¶ (c) provided with an opportunity for a hearing before the misconduct officer or his/her designee.  
 
The hearing to be held shall be stenographically recorded. The misconduct officer shall preside at such 
hearing. Both the party bringing the allegation of research misconduct and the researcher who has been so 
charged shall be entitled to be heard, to bring witnesses, if necessary, and to submit whatever 
documentary, demonstrative or tangible evidence each wishes to submit for consideration on the issue of 
research misconduct. Legal counsel or attorneys for any party will not be permitted in the room during the 
hearing.  
 
The misconduct officer shall have the authority to issue whatever orders governing such hearings as are 
necessary to preserve the confidentiality of the scientific and research information, documentation and 
other evidence which may be presented by the parties in the course of such hearing. This authority shall 
include, where nece
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Findings  
The Research Committee (or IRB or IACUC) completes its investigation by filing with the Director of 
Research a report of findings which indicates whether or not research misconduct has occurred, the basis 
for the determination, and recommendations regarding corrective actions which should be taken if 
misconduct has occurred. A report of the findings shall be given to the researcher(s), the Provost, and the 
external agency funding the project (if any). The findings report should also contain recommendations 
regarding appropriate disciplinary action. Possible disciplinary actions can range from warnings against 
similar misconduct in the future to the actual dismissal of the individual from the University. The 
disciplinary action will be determined by the Provost after consideration of recommendations made by the 
Research Committee.  
 
A determination of disciplinary action, if any, shall be made by the Provost and the researcher so notified 
in writing within 14 days (two weeks) of the date the Provost receives the report of findings, if practicable. 
The report of findings shall be maintained and made available to authorized representatives of Federal 
agencies, if applicable, which may decide to proceed with their own investigation or act on the University’s 
findings.  
 
Appeal  
An appeal of the findings report may be made by the researcher to the Provost. An appeal (if made) of the 
Provost’s disposition of the case must be filed within 14 days (two weeks) of the date of the Provost’s 
notification. The determination of the Provost regarding the appeal is final, including adoption of any 
disciplinary action, if warranted.  
 
The Provost shall sustain the findings of the Research Committee (or IRB or IACUC) if there is 
substantial, competent evidence in the record to support such findings.  
 
With respect to faculty members covered by the Collective Bargaining Agreement between the Faculty 
Affairs Council and the University of Scranton, it is understood that any disciplinary action, including 
termination, imposed by the University of Scranton pursuant to this research misconduct policy, if 
challenged by the researcher disciplined or terminated, shall be so challenged exclusively through the 
grievance-arbitration procedure of the Collective Bargaining Agreement.  
 
If either the chair of FAC or chair of FPC is directly involved in any aspect of an investigation of scientific 
misconduct, then the chair(s) involved shall be replaced by other members of FAC or FPC, respectively, 
for purposes of handling any grievances which may arise hereunder.  
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Equity and Diversity Policies 

Equal Opportunity & Diversity 
The University of Scranton is a Catholic, Jesuit University in the liberal arts tradition, serving primarily 
undergraduate persons. We are committed to a policy of equal opportunity in employment and education 
without regard to race, color, national origin, sex, disability, religion, age, veteran status, gender identity or 
expression, sexual orientation, ancestry, pregnancy, genetic information, or other status protected by law. 
The University reaffirms and endorses the goals of equal education and employment opportunity 
consistent with the law and firmly rooted in its values and policies.

http://www.scranton.edu/equity-diversity/docs/sh-sm-policy.pdf
http://www.scranton.edu/equity-diversity/docs/sh-sm-policy.pdf
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I. Preface: As a Catholic, Jesuit institution of higher learning, The University of Scranton recognizes the 
important contribution a diverse community of students, faculty, and staff makes towards the 
advancement of its goals and ideals. The University is dedicated to providing a diverse, inclusive, 
educational, residential, and working environment that is free of harassment and discrimination, and 
protecting rights and dignity of all members of the University community and guests. These protections 
include, but are not limited to, freedom from unlawful discrimination, harassment, or retaliation of any 
kind, freedom to be heard without reprisal and the assurance of a prompt and equitable investigation 
and/or resolution. At the same time, the University is committed to the principles of academic freedom. 
Vigorous discussion and debate, even of controversial matters, are an integral part of the educational 
experience.  
  
II. Policy Statement: The University is committed to providing an educational, residential, and working 
environment that is free from harassment and discrimination. Members of the University community, 
applicants for employment or admissions, guests and visitors have the right to be free from harassment or 
discrimination based on race, color, religion, ancestry, gender, sex, pregnancy, sexual orientation, gender 
identity or expression, age, disability, genetic information, national origin, veteran status, or any other 
status protected by applicable law. This policy educates members of the University community about 
discrimination, harassment, and retaliation and provides clear procedures when a violation of the policy 
occurs. The policy guides students, employees, applicants, visitors and guests who have experienced, 
witnessed or been affected by harassment or discrimination. Retaliation against any person who reports 
harassing or discriminatory behavior or files a complaint of discrimination or harassment in good faith, 
participates in any manner in an investigation or resolution of a report or complaint conducted by the 
University or an external agency, or otherwise opposes discrimination under federal and state laws, and 
this policy, is prohibited. Any violation of this policy will be treated as misconduct, and may result in 
appropriate disciplinary action up to and including dismissal from the University.  
 
Reporting: All members of the University Community are encouraged to report all incidents of 
discrimination or discriminatory harassment which they witness, are known, or are made aware of by 
another person, to the Office of Equity and Diversity. Reports can be made in person, via email, or online.  
  
To learn more about reporting and/or 

https://scranton.i-sight.com/external-capture
/academics/provost/equity-diversity/docs/Nondiscrimination-Antiharassment-Policy-Nov-2013.pdf


36 

 

recourse for those individuals whose rights have been violated.  This policy is intended, not only to comply 
with laws, but also to define our community expectations and to establish a mechanism for determining 
when those expectations have been violated.  
 
This policy applies to conduct that takes place while on University property, at University sponsored 
events and activities, and off-campus programs including but not limited to study abroad programs, 
internships, student teaching, and athletic events.  This policy also applies to off campus activity that 
violates the policy and has the effect of interfering with or limiting one’s ability to participate in or benefit 
from a work-related or educational program or activity.  
 
Reporting: The University encourages all community members to report any incident of prohibited 
conduct. The University cannot take appropriate action unless the University’s Title IX Coordinator or a 
University Official is officially informed of the allegation. Reports can be made in person, via email, or 
online. 
 
To learn more about reporting and/or to review the comprehensive policy, please see the following link: 
Sexual Harassment and Sexual Misconduct Policy.  

 

https://scranton.i-sight.com/external-capture
/academics/provost/equity-diversity/docs/sh-sm-policy.pdf
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¶ Refusing to submit to a preliminary breath test when requested to do so by a University Police 
officer. A student who refuses such a test will be presumed to have a .08% blood alcohol content.  

 

C.    Alcohol at University Social Events  
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¶ It is illegal for any person to sell, furnish or give away any alcoholic beverage to a person under 
twenty-one (21) years of age or to any person who is visibly intoxicated.  

¶ It is illegal to operate or control a motor vehicle while under the influence of alcohol. “Under the 
influence” is currently defined in Pennsylvania as .08% blood alcohol content for individuals who 
are twenty-one (21) years of age or older and .02% blood alcohol content for individuals who are 
less than twenty-one (21) years of age.  

¶ It is a violation of a City of Scranton ordinance to possess and/or consume alcoholic beverages 
from open containers in public streets, sidewalks, highways, buildings, lanes, parking lots, 
recreation or park areas, or other public property within the City limits.  

  

II.    University Drug Policy  
 
The University of Scranton established this policy in an effort to ensure the most positive learning 
environment for all students. Violations of this policy are serious and may result in a student’s suspension 
from the University and/or removal from on-campus housing, even for a first offense. University students 
and their guests are prohibited from engaging in the following:  

¶ Use or possession of illegal drugs, controlled substances, or other substances that significantly alter 
one’s physical and/or mental state.  

¶ Use or possession of a controlled substance without a valid prescription; Use of a controlled 
substance in a manner other than as prescribed; Abuse of prescription or over-the-counter 
products.  

¶ Use or possession of drug paraphernalia or items that have been or can be used to smoke or ingest 
illegal drugs, controlled substances, or other substances that significantly alter one’s physical 
and/or mental state (i.e., pi
ET
. Tf
hook5(ga)h
. Tf
bollo3lsf
bo4(ing)
. T).

  

¶ 
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Similarly, an AOD impaired student who receives medical attention because another student (other than a 
student-

/equity-diversity/docs/sh-sm-policy.pdf
/equity-diversity/docs/sh-sm-policy.pdf
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Campus Social Norms Policy 
As an institution of higher learning grounded in the Catholic tradition, The University of Scranton is 

committed to Church teaching 
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of Pennsylvania Antihazing Law (24 P.S. 5353). This law states: “any person who causes or participates in 
hazing commits a misdemeanor of the third degree.”  
 

Off Campus Behavior Policy 
The University of Scranton is an integral part of the historic Hill neighborhood and the City of Scranton, 
and students are members of both the University community and the local community. Respect and 
concern for the dignity, well-being and property of members of the local community are essential. All 
University students are obligated to exhibit exemplary citizenship at all times. The Area Coordinator of 
Junior/Senior Housing serves as a University resource for students who have questions regarding their 
rights and responsibilities in the local community. Excessive or unreasonable noise and/or trash, littering, 
possession, use and/or sale or distribution of alcohol or drugs in a manner that violates the law or 
University policy, excessively large parties, and/or disrespect for neighbor and community are incongruent 
with students’ obligations. The University’s jurisdiction in disciplinary matters extends to any conduct that 
adversely affects the University community, the University’s reputation and/or the pursuit of its mission 
and objectives regardless of where it occurs. Accordingly, the University reserves the right to refer students 
involved in the aforementioned behaviors, as well as other disruptive behaviors, to the Office of Student 
Conduct for disciplinary action. 
 

Refund Policy for Disciplinary Dismissal 
A tuition refund granted to a suspended or expelled student will be made in accordance with the refund 
policy published in The University of Scranton Undergraduate Catalog. In addition, federal and state 
refund policies will be utilized to determine where any refund should be directed. The effective date used 
for this type of tuition refund will be the date on which a suspension or expulsion was agreed to at the 
informal hearing level or was imposed at a formal hearing (including completion of the appellate process). 
A tuition refund cannot be granted to a student who is suspended or expelled after the last date for a 
partial refund, as published in the University refund schedule. 
 
Room and board charges will be refunded to a suspended or expelled student on a pro-rata basis. The 
effective refund date will be the date after which a suspended or expelled student is no longer entitled to 
use housing and dining services after the adjudication of his/her case. The Director of Student Conduct 
will determine this date. All other fees will be forfeited with no refund. 
 
In the case when the student is very near the end of the term, the student can request the ability to 
complete the term before the suspension or expulsion takes effect, through the Vice President for 
Student Life (or designee). This determination will be made on the basis of the magnitude of the offense(s) 
and the student’s disciplinary history. A student allowed to complete a term must finish all course work as 
scheduled within the term. Faculty will be consulted to determine if a grade of “W” or “F” will be assigned 
to uncompleted courses. It should be noted that the term would officially end on the day of his/her last 
final examination. 
 
If a suspended or expelled student is not allowed to complete an academic term and the sanction takes 
effect during the course drop/refund period, no courses or grades will appear on the student’s transcript 
for the term. However, if a suspended or expelled student is not allowed to complete an academic term 
and the sanction takes effect after the end of the drop/refund period, course faculty will be consulted to 
determine if a grade of “W” or “F” will be assigned for each course. In both cases, a comment of 
“Administrative Withdrawal” or “Administrative Leave” will appear on the transcript to denote ceased 
attendance for the term. 
 



http://www.scranton.edu/information-technology/policies.shtml
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¶ While the use of personally owned endpoint equipment to access University IT resources is 
allowed, the user is responsible for the security of that equipment and must take precautions to 
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Firearms and Weapons Policy 
On-campus possession of weapons, or implements used as weapons including, but not limited to, firearms, 
explosive devices, martial arts paraphernalia, and knives (except for small, non-serrated pocket knives and 

kitchen knives that are possessed and used in their intended manner) is prohibited, whether or not a 
federal or state license to possess the same has been issued to the possessor.  
 

Also see Student Code of Conduct & Residence Life and Housing Policy.  
 

Hoverboard Policy Statement 
In light of recent fire and safety concerns, the use, possession, or storage of Hoverboards (electronic, self-
balancing boards) and similar devices is prohibited. This includes all campus property including, but not 
limited to campus facilities, athletic fields, retreat venues, and shuttles (i.e. Royal Ride). Community 

members are encouraged to inform themselves about the fire and safety concerns raised by the U.S. 
Consumer Product Safety Commission (CPSC). If there are any questions regarding this policy, please 

contact the Division of Student Life at 570-941-7680.  
 

Parking Policy & Motor Vehicle Registration 
The goal of the Parking Services Office is to serve the University community with fairness, courtesy and 
efficiency. Any parking related problems, complaints, suggestions or compliments should be referred to 
the Parking Services Manager, Parking and University Police Pavilion, 820 Mulberry St. The office is open 
weekdays from 9:00 a.m. to 4:30 p.m.  
 
Tickets and Appeals can be paid and submitted online. The link to the online Parking Portal can be found 
on the home page of the my.Scranton portal under Parking Services. Ticket payments (no cash) can also 
be mailed in the envelope provided with the ticket. There is also a 24-hour drop box for express or after-
hour ticket payments, located in the University Police Department Office area. Include your name and 
address on the envelope. Do not enclose cash. The University Police Department is open 24 hours a day.  
 
Vehicle Registration  
Parking Regulations | Parking | University Police Department  
 
Any member of the University community wishing to park or operate a motor vehicle on campus must 
register through the online Parking Portal to obtain a parking permit. Vehicle registration and receipt of a 
permit indicates you will comply with these University parking regulations and any amendments published 
during the year.  
 
Vehicle registration authorizes ticketing or towing by the University at the owner’s expense for violations.   
 
All parking permits remain property of the University of Scranton. Permits are to be returned immediately 
upon termination of employment or enrollment, retirement, transfer, or sale of a registered vehicle or at 
the request of the University.  
 
Registration is not complete until the permit has been properly affixed to the vehicle on the rear bumper 
(driver’s side of the vehicle) or the outside of the rear windshield (lower left corner). Only the current 
permit should be displayed on the vehicle, expired permits must be removed.  
 
A vehicle may only be registered for one permit type, (i.e. faculty, staff, or student). Vehicles may not 
display more than one valid permit. For example, a vehicle registered to a student with a valid student 
permit may not display a valid Faculty or Staff permit. Exceptions must be approved by the Chief of 
Police.  

https://www.cpsc.gov/Newsroom/Press-Statements/CPSC-Statement-CPSC-Identifies-Hoverboards-and-Companies-Under-Investigation-/%3Futm_source%3Drss%26utm_medium%3Drss%26utm_campaign%3DPress%2BStatements
https://www.cpsc.gov/Newsroom/Press-Statements/CPSC-Statement-CPSC-Identifies-Hoverboards-and-Companies-Under-Investigation-/%3Futm_source%3Drss%26utm_medium%3Drss%26utm_campaign%3DPress%2BStatements
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Vehicle Registration Fees*  
Student Permit  Day School  Evening School  
Resident Student (academic year)  $200  $200  
Commuting Student (academic year)  $200  $100  

         
Intersession & Spring (Jan.-May)  $120  $70  

 Intersession  $20  $20  

Spring Semester  $100  $50  
Summer Session (each session)  $20  $20   
*Parking permit fees are non-refundable  
  
Parking Regulations | Parking | University Police Department  
 
Student Registration  

¶ Students must provide a valid state motor vehicle registration the first time they complete a permit 
application. A copy of the state motor vehicle registration will be required in subsequent years if 
the vehicle or license plate information has changed. The permit is valid from the date of purchase 
to the expiration date printed on the permit. *Fees are not refundable unless a student is 

graduating in the fall semester or studying abroad for spring semester. Return the Refund Permit 

form along with your parking permit before the end of the fall semester to receive a partial refund. 
Any outstanding parking tickets or fee’s will be deducted from the refund.  

¶ Commuter Students will be issued a commuter permit that is not valid for overnight parking. 
Commuter permits are only valid in Staff/Commuter parking lots in non-reserved parking spaces. 

See Campus Parking Map for designated lots. Commuter students parking their vehicle overnight 

will be ticketed for after-hours use. Should a situation arise in which a commuter student 
must leave their vehicle on campus after hours, the student must notify Parking Services or 
University Police to avoid being ticketed.  

¶ Resident Students other than first year and sophomores living in University residences will be 
issued a resident student permit. Resident student permits are only valid in lots designated for 

Resident Permits. See Campus Parking Map for Resident Parking Lots. Vehicles with resident 
parking permits must be parked in resident parking lots Monday through Friday, 7:30 am to 5:00 
pm. Resident students with valid permits can only park their vehicles in the Parking Pavilion or 

under the Wellness Center when there is a parking ban in effect. Once the ban is placed in effect 
vehicles with valid permits can be parked in non-reserved spaces in the pavilion without being 
ticketed. Vehicles parked in surface lots when a snow ban is in effect are subject to ticketing.  

o First Year and Sophomore Resident Students are not permitted to bring a vehicle to 
The University of Scranton campus or to have access to a vehicle within the city of 
Scranton limits.  

▪ *See exceptions below:  

1. Sophomore Resident Education Majors – Student can purchase a parking 
permit for the one semester (only) which they are required to be off campus for 
classroom observing.  

2. Sophomore Resident Nursing Majors – Student can purchase a parking permit 
for the semester (only) which they are required to be off campus for clinical classes 

at the hospital.   

3. Medical exception - Students requesting a medical exception to The University of 
Scranton parking policy will be required to complete an authorization form so 
medical information may be obtained from your health care provider. Please 

see Medical Parking Exceptions for more information.   

/about/university-police/documents/Refund%20permit%20form.pdf
/about/university-police/documents/Refund%20permit%20form.pdf
/about/university-police/parking/campus-parking-map.pdf
/about/university-police/parking/campus-parking-map.pdf
/academics/ctle/disabilities/pages/parking.shtml
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o We do not make exceptions for work/job requirements.  

4. For Alternative transportation options please click Alternative Transportation 
Options.  

¶ Students living in private non-University housing in the area of The University of Scranton, 
which includes north to Gibson St., south to Ridge Row, east to Harrison Ave. and west to Mifflin 
Ave., are not permitted to purchase a University parking permit.  

¶ Evening Classes (Commuters Only) - students may purchase an evening permit valid for use 
after 4:00 p.m. Students who attend day classes or who conduct academic research activities on 
campus earlier than 4:00 p.m. must purchase a day/commuter student parking permit.  

¶ Graduate fellows, graduate assistants and teaching assistants can purchase a parking permit for all-
day use.  

 
Replacement Decals  
Replacement permits can be obtained at the Parking Services Office. Remnants demonstrating total 
destruction of the current permit must be turned in to entitle the registrant to a replacement permit for 
$5.00. If total destruction is not demonstrated, replacement will be at the full regular cost of the permit. 
Permits reported stolen can be replaced at the $5.00 fee if a theft report has been filed with the University 
Police Department.  
 
Electric Vehicle Permit   
An EV placard along with a University parking permit must be displayed on your vehicle when using the 
EV Charging stations. See the campus parking map for locations. The cost for an EV placard is $100 for 
the academic year. Contact parking services to purchase an EV Placard.  
 
Accessible Parking  
A University of Scranton handicap-parking permit will be issued to faculty, staff and students with a valid 
University parking permit and a State-issued disability parking placard or registration plate for their 

vehicle.  Both your State-issued person with disability placard and University handicapped permit 

must be displayed when parked in University handicapped spaces. To obtain a University handicap-
parking permit please bring, fax or mail a copy of your state issued disability card to the Parking Services 

office.  Students and employees, who are temporarily handicapped due to accidents etc., may be eligible to 

obtain a state-issued temporary disability placard.  Students and employees in need of temporary handicap 

parking should contact Parking Services for further a

/about/university-police/Transportation/AlternativeTransportation.shtml
/about/university-police/Transportation/AlternativeTransportation.shtml
/about/university-police/parking/campus-parking-map.pdf
http://www.dmv.state.pa.us/registration/pwd_plate.shtml
/about/university-police/images/campus-parking-map-2019.pdf


49 

 

A visitor to campus who receives a parking citation can file a visitor quick appeal. Complete the back of 
ticket with your name, address and reason for your visit. Mail the ticket back to the Parking Services office 

in the envelope provided to: The University of Scranton, Parking Services Office, 820 Mulberry St., 
Scranton, PA 18510-0458.  
 
Temporary Permits  
Eligible students who occasionally need to drive a vehicle to campus can purchase a daily permit at the 
Parking Services Office. The daily rate is $2.  
 
Snow Days/Parking Ban  
When a snow ban is initiated, it will go into effect at 6:00 p.m. unless otherwise instructed. Parking is 
prohibited in all surface parking areas from the time the ban is initiated until 7:30 a.m. A snow ban is 
activated when snow accumulates or is predicted to accumulate overnight. Vehicles parked on University 
property during this snow period should use the Parking Pavilion, Wellness Center or additional lots 
designated in the snow ban announcement. Dial 570-941-5999 (option 2) for parking ban information and 
updates. It is your responsibility to monitor the snow and parking ban announcements.  
 
General Rules and Regulations  
All vehicle operators on campus are subject to The University of Scranton parking regulations. 
Each operator is responsible for knowing and abiding by these regulations.  

¶ A current parking permit is required to park on University property. Permits are valid only through 
the displayed expiration date.  

¶ Permits are not transferable between vehicles. Any attempt to transfer, loan or resell a permit will 
result in revocation of parking privileges.  

¶ Parking is permitted only in areas identified as legal parking spaces by white/yellow stall lines on 
both sides of the vehicle.  

¶ Handicapped spaces marked with blue and white handicapped signs and painted to designate the 
space for handicapped use are reserved exclusively for vehicles displaying a University of Scranton 
Handicapped Permit or visitors whose vehicles bear a permit, placard or special license plate issued 
by a state or federal authority.  

¶ The responsibility for finding a legal space rests with the motor vehicle operator. Inability to locate 
a convenient spot is not an excuse for violating University parking regulations.  

¶ When a particular angle of parking is indicated by signs or markings, no vehicle shall be parked 
except at that angle or occupy more than the space indicated within the lines for the one vehicle.  

¶ The campus speed limit is 15 miles per hour. Speed limit inside the Parking Pavilion is 10 miles per 
hours.  

¶ The permit owner is responsible for vehicle licenses, operator licenses, insurance or appropriate 
financial responsibility as required by law.  

¶ A vehicle will be considered in violation of University regulations if it is stopped or standing in a 
fire lane, no parking area or restricted zone.  

¶ Persons driving a replacement vehicle to campus without a parking permit must obtain a 
temporary permit from the Parking Services office.  

¶ Areas not specifically designated for parking shall be considered “No Parking” zones.  

¶ 
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¶ Visitors and guests of the University are permitted to park in legal spaces without obtaining 
permits between the hours of 5 p.m. Friday and midnight Sunday, except for reserved or 
authorized vehicle only spaces or as posted.  

¶ Vehicles obstructing flow of traffic will be issued a traffic violation ticket. Vehicles must be 
completely pulled into a parking space and parked between the parking lines.  

 
Agreement to Parking Regulations  
The University of Scranton provides parking for students, staff, faculty and visitors. The University is not 
responsible for any damage to or theft from vehicles parked on University property. This is the sole 
responsibility of the vehicle owner or operator.  
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WHEN ARE UNIVERSITY PARKING REGULATIONS ENFORCED?  
University parking rules, regulations and enforcement are in effect all year, including periods when classes 
are not in session. Visitors and guests are permitted to park in legal spaces without obtaining permits 
between the hours of 5 p.m. Friday until midnight on Sunday.  
 

Policy on Smoking, Vaping, Juuling 
At the University of Scranton, smoking is prohibited inside all buildings and indoor public areas, including 
but not limited to classrooms, private offices, and residence halls. Smoking is also prohibited in residential 
building courtyards, parking garages, and athletics facilities as well as in University vehicles. Smoking is not 
allowed within 25 feet of any University building, unless otherwise specified by individual building policies. 
For more information, please reference the full policy at the link below:  
  

Policy Requiring the Submission of University Contact Information 
Given the critical need for the University to be able to contact, as well as know where each student is 
physically living, all students must provide their University contact information (the address to which the 
student physically resides while taking classes) to the University at the beginning of each academic year. 
This information includes a local physical address (a P.O. Box is not acceptable) and the student’s cell 
phone number, which will be used for emergency purposes and for other University business. Access to 
this information will be restricted to University personnel acting in the performance of their duties for 
educational and emergency purposes. (Students who wish to receive text and/or voice alerts through the 

University’s Emergency Notification System or ENS must sign up via the Scranton portal and are 
encouraged to do so.) Students who fail to update their University contact information will be required to 
complete this verification process before being able to access menus that assist with enrollment 
certifications, web registration, grade information, financial aid, etc. Students who fail to provide accurate 
University contact information will be referred to the Office of Student Conduct.  
 
Please note that all official University email communications to students are sent directly to assigned 

addresses ending in the @scranton.edu suffix.  
 

Pets/Animals on Campus Policy 

https://livescranton.sharepoint.com/sites/dept_deanstudents/Shared%20Documents/Student%20Handbook/Student%20Handbook%202022-2023/https/www.scranton.edu/Governance/smoking-policy-april-2019_cabinet-approved-1.pdf
https://adfs.scranton.edu/adfs/ls/?wa=wsignin1.0&wtrealm=urn:federation:cas
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Student Code of  Conduct 

Statement of Philosophy 

The University of Scranton is a community dedicated to the freedom of inquiry and personal development 
fundamental to the growth in wisdom and integrity of all who share its life. Our mission is to educate men 
and women in the Catholic and Jesuit tradition which encompasses the search for truth, the discovery and 
sharing of knowledge, the promotion of personal and professional excellence, and service to others and 
the community through a spirit of caring. At the University, we educate and form the whole person, 
spiritually, physically, and emotionally in the spirit of cura personalis. This education of the whole person is 
characterized by openness, honesty, respect, fairness, and responsibility. 
 
As a community of scholars seeking to sustain a culture of excellence, the University requires students to 
conduct themselves in ways that allow for the personal growth and development of all students.  The 
University strives to maintain an atmosphere that is most conducive to the education and formation of 
students. Members of the University community and their guests are held to high behavioral standards due 
to the nature of the University’s enterprise – education and formation of students. 
 
Students who engage in behavior that is not aligned with the University’s standards as set forth in the 
Student Code of Conduct are subject to University disciplinary action. The student discipline process is 
first and foremost an educational process that is designed to foster learning and development particularly 
as it relates to decision making. Accordingly, while parents and guardians are partners in the education of 
their students, the Office of Student Conduct generally communicates directly with students, during the 
adjudication process, to challenge their growth intellectually, morally, and spiritually as a critical 
component in their Jesuit education.  
 

Standards of Conduct  

For the benefit of individual students and the entire University community, students, their guests, and 
students 
organizations are prohibited from engaging in the following conduct: 
 

1. Academic cheating, plagiarism and other violations of the University Academic Code of Honesty. 
(Such misconduct is reviewed using the procedures listed in the Academic Code of Honesty.); 
 

2. Sexual harassment and sexual misconduct including, but not limited to, sexual assault, sexual 
exploitation, dating violence, domestic violence, stalking, and other forms of sexual harassment as 
set forth in the University’s Sexual Harassment and Sexual Misconduct Policy. (Such misconduct is 
reviewed using the procedures listed in the Sexual Harassment and Sexual Misconduct Policy); 
 

3. Physical violence or threats of physical violence, including, but not limited to, assaulting, striking, 
shoving, slapping, kicking, fighting (regardless of who started the fight) or in any way threatening 
or causing physical harm to another (See Anti-Violence Policy); 
 

4. Forms of Harassment: 
4a. Discrimination or discriminatory harassment based on race, color, national origin, religion, 
ancestry, sex, pregnancy, gender identity and expression, sexual orientation, age, disability, genetic 
information, national origin, veteran status, or any other characteristic protected by applicable law 
in the University’s Non-Discrimination and Anti-Harassment Policy. (Such misconduct is 

/equity-diversity/docs/sh-sm-policy.pdf
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Anti-Violence_Policy
/equity-diversity/docs/nondiscrimination-antiharassment-policy.pdf
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reviewed using the procedures and standard of review listed in the Non-Discrimination and Anti-
Harassment Policy); 
4b. Harassment by any means of communication verbal and/or non-verbal including, but not 
limited to, in person and via text message, e-mail or any form of social media including any actions, 
threats, gestures, and/or words directed toward another person that incite a breach of the peace, 
create a hostile environment, or cause emotional distress because of the humiliating, degrading, 
intimidating, insulting, and/or alarming nature of the conduct. It may involve a pattern of conduct. 
(See Anti-Violence Policy); 
 

5. On-campus or illegal possession of weapons (or replicas), implements used as weapons, or other 
dangerous items including, but not limited to, firearms, ammunition, explosives, fireworks, martial 
arts paraphernalia, knives (except for kitchen knives possessed and used in their intended manner), 
pistols, rifles, shotguns, handguns, air guns, pellet or BB guns, paint guns, stun guns, potato guns, 
slingshots, balloon launchers, or dangerous chemicals (See Firearms & Weapons Policy); 
 

6. Attempted or actual theft, mutilation, destruction, defacement and/or damage to property; 
 

7. Violation of the University’s 

https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Anti-Violence_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Firearms_and_Weapons_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Alcohol_and_Drug_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Alcohol_and_Drug_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Hazing_Prohibition_Policy
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15. Dispersing litter in any form onto the grounds or facilities of the campus; 
 

16. Reckless use of a vehicle; 
 

17. Falsely reporting the presence of an unlawful explosive or incendiary device in a way that misleads, 
deceives, or disrupts the operation of the University or a scheduled event sponsored by the 
University; 
 

18. Failure to evacuate University facilities when ordered to do so, disregarding any emergency or fire 
alarm signal, inappropriate use of emergency exit doors; 
 

19. Any act of arson, falsely reporting a fire or other emergency, falsely setting off a fire alarm, 
tampering with or removing from their proper location fire extinguishers, hoses, or any other fire 
emergency equipment except when done with real need for such equipment; 
 

20. Illegal gambling including, but not limited to, contests of chance, illegal lottery, bookmaking, and 
selling pools on athletic events, promoting or advancing gambling; gambling using University 
computing/network facilities; possession of gambling devices or gambling records; 
 

21. Unauthorized use or misuse of the U

https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Off-Campus_Behavior_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Off-Campus_Behavior_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Parking_Policy_and_Motor_Vehicle_Registration
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Acceptable_Use_of_Information_Technology_Resources_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298
https://catalog.scranton.edu/content.php?catoid=51&navoid=6297#Behavioral_Policies_and_Regulations
https://catalog.scranton.edu/content.php?catoid=51&navoid=6297#Behavioral_Policies_and_Regulations
http://www.scranton.edu/studenthandbook
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 Adjudicating Cases of Student Misconduct 

ARTICLE I. DEFINITIONS 
Appellate Board - A board of three voting members selected from the faculty, staff and student members 
of the University Review Board (URB) and one non-voting chairperson appointed by the Vice President 
for Student Life (or designee). The three voting members will include two faculty or staff members, and 
one student who did not serve on the URB that originally reviewed the case at issue. 
 
Complainant - The University or the individual alleging misconduct on the part of a student or student 
organization as determined by the Director of Student Conduct. 
 
Conduct Body - A person or persons authorized by the Vice President for Student Life to determine, at 
the formal hearing level, whether a student is responsible for one or more violations of Student Code of 
Conduct and, if there is a finding of responsibility, what sanctions apply. 
 
Conduct Officer - A University official authorized by the Vice President for Student Life to hear 
information, present information and/or impose sanctions upon students who are found responsible for 
violating the Student Code of Conduct. 
 
Dean of Students - The University administrator who the Vice President for Student Life may designate 
to act in his/her absence. 
 
Director of Student Conduct - The University staff member who is responsible for the leadership and 
daily management of the student conduct process, and a person who the Vice President for Student Life 
may designate to act in his/her absence. 
 
Faculty Member - A person hired by the University on a full-time basis to conduct classroom activities or 
supervised clinical placements. 
 
Guest - A non-University student who is visiting the University.  
 
May - 
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student in any particular situation shall be determined by the Vice President for Student Life (or designee). 
 
Student Organization - Any student club or organization registered through the Center for Student 
Engagement.  
 
Student Code of Conduct - Any published policy, rule or regulation of the University that governs 
student conduct.   
 
Support Person - A member of the University community, most frequently a full-time faculty or staff 
member, who is neither an attorney nor a family member and who assists a student by providing support 
throughout the student conduct process. The support person may help a student understand the various 
aspects of the Student Code of Conduct, including but not limited to, students’ rights and responsibilities, 
the Educational Conference meeting or Formal Hearing, and/or the appeal process. *Please refer to “Article 
IV: Rights and Resources” for more specific information on the role of the support person.  
 
University - The University of Scranton. 
 
University Premises - All land, buildings, facilities and other property in the possession of or owned, 
used, or controlled by the University (including adjacent streets and sidewalks). 
 
University Review Board (URB) - The conduct body that presides over formal hearings for alleged 
violations of the Student Code of Conduct when a student is likely to be suspended or expelled from the 
University if found responsible.  A URB panel generally consists of five voting members - two students 
and three faculty or staff members - and one non-voting chairperson appointed by the Vice President for 
Student Life (or designee). However, a necessary quorum to conduct a hearing exists if three URB 
members – one student and two faculty or staff members – and one non-voting chairperson are present. 
 
University Review Board Chairperson – A person appointed by the Vice President for Student Life (or 
designee) to preside over and facilitate University Review Board hearings. Chairpersons are non-voting 
members of the University Review Board who have received training in the student conduct process and 
are prepared to facilitate hearings in a manner that is both fair and impartial.   
 
Vice President for Student Life - The administrator designated by the University President to be 
responsible for the administration of the Student Code of Conduct. 
 

ARTICLE II. JURISDICTION AND AUTHORITY 
The Office of Student Conduct is charged with developing procedures for the student conduct process 
that are consistent with provisions of the Student Code of Conduct and providing oversight for the 
process. 
 
A.    Jurisdiction of The University of Scranton 
 
The University’s jurisdiction in disciplinary matters extends to conduct that occurs on the premises of the 
University and to any conduct that adversely affects the University community, the University’s reputation 
and/or the pursuit of its mission and objectives regardless of where it occurs. The University’s Student 
Code of Conduct is used to adjudicate matters of individual student misconduct and student organization 
misconduct. Any student who is found responsible for engaging in misconduct as defined by the Student 
Code of Conduct or any other published policy, rule or regulation of the University will be subject to 
disciplinary sanctions. It should be noted that students are responsible for the actions of their guests and 
may be held accountable for their guest’s violations of the Student Code of Conduct. 
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If a student withdraws from the University for any reason after engaging in a minor or moderate violation 
of the Student Code of Conduct that is not likely to result in the sanction of suspension or expulsion, the 
University, at its discretion, retains the right to adjudicate the pending matter before a student seeks re-
enrollment. The University will note in the student’s record when a pending disciplinary matter exists.  
 
However, if a student withdraws from the University for any reason after engaging in a serious violation of 
the Student Code of Conduct, but before the case is fully adjudicated (including any period of appeal), the 
student forfeits the right to re-enroll at the University. For purposes of this paragraph, a serious violation 
is defined as any violation of the Student Code of Conduct that is likely to result in a sanction of 
suspension or expulsion. The University will note in the student’s record that the student did not contest 
the pending charges and the case file will be closed. 
 
B.    Violations of Law and the University Discipline Process 
 

1. University disciplinary proceedings may be instituted against a student who is charged with 
violation of a law that is also a violation of the Student Code of Conduct, if both violations result 
from the same factual situation, without regard to the pendency of civil litigation in court or 
criminal arrest and prosecution. Proceedings under the Student Code of Conduct may be carried 
out prior to, simultaneously with, or following civil or criminal proceedings off-campus. University 
disciplinary action will not be subject to challenge on the ground that criminal charges involving 
the same incident have been dismissed or reduced. 

2. When a student is charged by federal, state or local authorities with a violation of law, the 
University will not request or agree to special consideration for that individual because of his or 
her status as a student. However, if the alleged offense is also the subject of a proceeding before a 
conduct body under the Student Code of Conduct, the University may advise off-campus 
authorities of the existence of the Student Code of Conduct and of how such matters will be 
handled internally within the University community. The University will cooperate with law 
enforcement and other agencies in the enforcement of criminal law on campus and in the 
conditions imposed by criminal courts for the rehabilitation of student violators. 
 

C.    Interim Suspension 
 
Allegations of routine infractions of the Student Code of Conduct will be addressed through the 
University’s student conduct process. In certain circumstances, the University may, through its Vice 
President for Student Life (or designee), impose a suspension prior to a review of misconduct within the 
University’s conduct process. An interim suspension may be imposed for the following reasons:  

1. to ensure the safety and well-being of members of the University community or preservation of 
University property; 

2. the student poses a definite threat of disruption of or interference with the normal operations of 
the University; 

3. the behavior of the student violates the lawful mission of the University; or, 
4. the student is currently facing charges of a criminal or civil nature in the court system that are 

pending adjudication which also constitute infractions of the Student Code of Conduct. 
 
During the interim suspension, the student will be denied access to the residence facilities and/or to the 
campus (including classes) and/or all other University activities or privileges for which the student might 
otherwise be eligible, as the Vice President for Student Life (or designee) deems appropriate. 
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ARTICLE III: STUDENT CONDUCT PROCESS 
A.    Complaint, Investigation, and Charges 
 

1. Any member of the University community may file a complaint against any student or student 
organization for misconduct. The complaint shall be prepared in writing by the complainant and 
directed to the Office of Student Conduct. When the complainant is the University, the Director 
of Student Conduct will not act as the complainant. The Vice President for Student Life (or 
designee) will appoint a person to serve as the complainant for the University. Normally, this 
person will be appointed from within the Division of Student Life. The Vice President for Student 
Life (or designee) will consult with the appropriate divisional head if a person outside the Division 
of Student Life is to serve as the complainant for the University. Any complaint should be 
submitted as soon as possible after the event takes place; 

2. Upon receiving a complaint, the Office of Student Conduct arranges for a preliminary 
investigation.  The investigation will occur in a timely manner and generally will be concluded 
within 60 days of submission of the complaint; 

3. If the complaint is founded, the Conduct Officer will consult with the complainant and determine 
the appropriate charge(s). 

 
B.    Standard of Responsibility 
 
The University utilizes the “preponderance of the evidence” standard of responsibility in conduct 
proceedings. The hearing authority will determine, based on information presented, whether it is more 
likely than not that a student is responsible for one or more violations of the Student Code of 
Conduct. The burden of meeting the standard of responsibility rests with the complainant. 
 
C.     Informal and Formal Conduct Hearings  
 

1. 
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b. 
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sanctions the complainant was willing to accept at the Educational Conference level. Additionally, 
the URB/Administrative Hearing Officer will consider nature of the violation including the impact 
on the community and its members, the institutional sanctioning guidelines, and the individual 
student’s needs. 

6. Communicating a Formal Hearing Outcome:  The URB Chairperson/Administrative Hearing 
Officer shall communicate in writing to the Director of Student Conduct the findings and the 
rationale for the decision concerning responsibility, including what information influenced the 
decision. The decision of the URB/Administrative Hearing Officer shall be communicated to both 
the complainant and the accused student by the Director of Student Conduct in a timely 
manner. The Vice President for Student Life (or designee) may use discretion in communicating 
the outcome to the affected parties. 

 
F.    Appeal of URB Hearing Decision 
 

1. A formal hearing decision reached by the URB may be appealed on the basis of the grounds listed 
below. An appeal can be initiated by the accused student or complainant. A written appeal must be 
received by the Vice President for Student Life (or designee) within five (5) full class days of the 
decision and must explain on what grounds an appeal is based. If class is not in session, the appeal 
must be received within five (5) full business days. If an appeal is requested, a written copy of the 
appeal will be presented to the other party by the Vice President for Student Life (or designee). A 
sanction(s) decision imposed at a URB hearing does not take effect until the appeal process has 
been completed. 

2. An appeal must be based on one or more of the following grounds: 
a. A substantial procedural error occurred prior to or during the hearing that unreasonably 

impaired the URB’s ability to render a fair decision. 
b. New evidence or facts sufficient to alter the URB’s decision and not known to the person 

submitting the appeal at the time of the original hearing. The new evidence or facts could 
not have been introduced at the URB hearing because they were not known at that time.  

3. All appeals will go to the Appellate Board for disposition. The Appellate Board will accept or reject 
the appeal on the basis of the written appeal submitted. If the Appellate Board believes the appeal 
may have merit, the Appellate Board will examine the findings and rationale of the URB’s decision 
and may examine documents available to the URB and may interview persons with information 
pertinent to the appeal. The Appellate Board will either affirm the decision of the URB or send the 
case back to a URB. If an appeal is based on procedural error, the Appellate Board may send the 
case to either the original board or a new board. If an appeal is upheld because the Appellate 
Board determines there is new evidence, the Appellate Board must send the case back to the 
original board. If the Appellate Board sends the case to a URB, the procedures outlined under 
Article III., Sections D & E. apply. The decision and the reason for the decision of the Appellate 
Board must be provided in writing to the Vice President for Student Life (or designee), the URB 
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process. Although a support person cannot represent a student and therefore has a non-speaking role 
during the investigative meetings, Educational Conference, or Formal Hearing a support person may:  

1. Assist the student in understanding the process in response to a charge of the Student Code of 
Conduct; 

2. Assist the student in understanding one’s rights and responsibilities as a participant in the Student 
Conduct process; 

3. Assist by accompanying the student to any meeting with a Conduct Officer, University Review 
Board and/or Appellate Board, including the Educational Conference and Formal Hearings; 

4. Assist the student in understanding the appeal process, when applicable; and 
5. As appropriate, foster a student’s personal growth through reflection and discernment of one’s 

behavior/decisions in light of University standards and values.   
 
B.    University Resources - It is strongly recommended that the complainant and the accused student 
access the services offered by various offices of the University including the Counseling Center, Dean of 
Students, Campus Ministries, and Center for Health Education and Wellness. Failure to use University 
resources that are available is not grounds for an appeal. If the complainant or accused student has 
accessed a University office and feels the office has not been supportive of his or her needs, this perceived 
lack of support should be discussed immediately with the Conduct Officer, Director of Student Conduct, 
or Dean of Students. 
   
C.    The Rights of a Complainant - Once charges have been filed within the University student conduct 
process, the term “complainant” is used to refer to the University or individual filing the complaint. The 
complainant has the following rights during conduct proceedings conducted by the University: 
 

1. The right to be informed of and have access to available University resources; 
2. The right to an explanation of the options of redress that are available; 
3. The right not to be harassed by the accused student or acquaintances or supporters of the accused 

student, and the right not to have contact with the accused student if requested; 
4. The right to initiate a University conduct hearing without unnecessary delay once the accused 

student has been charged; 
5. The right to testify on her/his own behalf; 
6. The right to present witnesses who can speak to the charges. Character witnesses are not allowed; 
7. The right to have a support person who can assist the complainant throughout the conduct 

process as outlined in Article IV, Section A.; 
8. The right to remain present during the entire conduct hearing with the exception of the 

deliberation phase when neither the accused student nor the complainant may be present; 
9. The right to be informed without unnecessary delay of the outcome of the hearing; 
10. The right to appeal the outcome of a URB hearing. 

 
D.    The Rights of an Accused Student - A student who is accused of violating the Student Code of 
Conduct has the following rights during conduct proceedings conducted by the University: 
 

1. The right to be informed of and have access to available University resources; 
2. The right to be presumed not responsible; 
3. The right to an explanation of the charge(s); 
4. The right not to be harassed by the complainant or acquaintances or supporters of the 

complainant, and the right not to have contact with the complainant if requested; 
5. The right to an explanation of the University’s student conduct process; 
6. The right to have a support person who can assist the accused student throughout the conduct 

process as outlined in Article IV, Section A.; 
7. The right to a University conduct hearing without unnecessary delay once the accused student has 

been charged; 
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8. The right to testify on her/his own behalf;
9. The right to present witnesses who can speak to the charges. Character witnesses are not allowed;
10. The right to remain present during the entire conduct hearing with the exception of the

deliberation phase when neither the accused student nor the complainant may be present;
11. The right to be informed without unnecessary delay of the outcome of the hearing;
12. The right to appeal the outcome of a URB hearing.

ARTICLE V: SANCTIONS 
Students who accept responsibility or are found responsible for violating the Student Code of Conduct are 
generally assigned an administrative sanction and one or more developmental sanctions. Sanctions are 
designed to educate, foster development, encourage thoughtful decision making, and protect the 
University community. In determining appropriate sanctions, the University considers the nature of the 
violation including the impact on the community and its members, the institutional sanctioning guidelines, 
the student’s prior disciplinary history, and the individual student’s needs. This method of determining 
appropriate sanctions balances consistency with the Ignatian ideal of cura personalis, care of the whole 
person as a unique individual. 

Failure to comply with assigned sanctions is a violation of the Code of Conduct and will be adjudicated as 
such.  

When a student organization is found responsible for violating the Student Code of Conduct, the 
minimum sanction is Deferred Suspension. If a Deferred Suspension is issued, additional developmental 
sanctions and/or other expectations will be defined and approved by the Vice President for Student Life 
(or designee).  

A.  Administrative Sanctions 

Disciplinary Warning- Students may receive a Disciplinary Warning for minor violations of Residence 
Life policies. A warning indicates that the offending behavior must cease and further misconduct will likely 
result in the imposition of more serious sanctions. 

Disciplinary Censure- Students may receive a written Disciplinary Censure, which is a formal reprimand 
for minor violations of the Student Code of Conduct. Further misconduct will result in the imposition of 
more serious sanctions. 

Disciplinary Probation- Students may be placed on Disciplinary Probation for a stated period of time for 
moderate misconduct or in the case of repeated minor misconduct. A student who is on Disciplinary 
Probation is not in good disciplinary standing with the University for the time that he or she is on 
probation. Subsequent violations of the Student Code of Conduct during the period of probation may 
result in suspension or expulsion from the University. 

Deferred Suspension - Students may be placed on Deferred Suspension for a stated period of time for 
serious misconduct or in the case of repeated misconduct. A student who is on Deferred Suspension is not 
in good disciplinary standing with the University, and his or her tenure at the University is precarious. 
During the period of Deferred Suspension, the student must abide by all terms and conditions of 
University policies regarding student behavior and comply with any sanctions issued as a direct result of 
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compliance with sanctions on the student’s part during the time of the Deferred Suspension will be 
reviewed and sanctioned solely by the Vice President for Student Life (or designee), who will strongly 
consider suspension or expulsion as the sanction for the misconduct. Students who are on Deferred 
Suspension will be afforded the opportunity to meet with the Vice President for Student Life (or designee) 
prior to the rendering of a final decision. Students who are on Deferred Suspension do not have the right 
to a formal hearing. 
 
Suspension- Suspension is imposed for serious misconduct or for a violation of Deferred Suspension 
when it is believed that the student should be temporarily removed from the University community. A 
student who is suspended from the University is not in good disciplinary standing with the University for 
the time that he or she is suspended. Suspension may entail the imposition of conditions that the student 
must meet in order to resume studies at the University. Suspension also may include conditions that will be 
in place once the student resumes University studies. While suspended, the student loses all University 
rights and privileges, may not represent the University in any manner and may not visit the campus 
without prior approval of the Vice President for Student Life (or designee). Suspension may be for the 
remainder of a semester or for no more than four semesters.  No more than three (3) credits of course 
work (if approved by the student’s academic dean and the Registrar) taken at another institution during a 
period of suspension may be transferred to the University.  The student must meet with the Vice President 
for Student Life (or designee) following the term of suspension. The Vice President for Student Life (or 
designee) will determine whether the student may resume studies after conside
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to complete academic requirements for degree status at the discretion of the Vice President for Student 
Life (or designee). However, the student’s degree will be conferred privately after the completion of the 
disciplinary process, including completion of all sanctions imposed.  
 
B.     Developmental Sanctions - In addition to an administrative sanction, one or more of the following 
developmental sanctions may be imposed in an effort to foster student learning. A failure to comply with 
the stated sanction is considered a violation of the Student Code of Conduct and will be adjudicated as 
such. 
 
Educational Activities- Students may be required to perform activities that are designed to be 
educational. Examples of such activities include, but are not limited to, offering a formal apology (in 
writing and/or in person), attending an educational class or workshop, giving or attending a presentation, 
preparing and submitting a research project or paper on a designated topic, or offering a written reflection 
responding to a given prompt.  
 
Fines- Fines payable to the University may be imposed when appropriate to teach students how their 
decisions can have financial implications. 
 
Restitution- Restitution may be required for damages done or other payment for expenses incurred as a 
result of the student’s actions. Restitution may be required to be made to the University, a specific 
department or a specific individual. Normally, all restitution will be paid within two weeks of the hearing 
date. Students who have been suspended will not be readmitted until restitution is made. No transcripts 
will be released from the University until restitution is made. 
 
Supervised Work/Service- Students may be assigned work or service performed under supervision that 
is both beneficial to the University community and likely to assist the individual in understanding the 
effects of the offending behavior. 
 
Directive for No Contact- A student may be required to have no contact with another person for a 
specific time period or permanently. 
 
Restriction- A student’s or student organization’s privileges may be restricted. Such restrictions include, 
but are not limited to, denial of the right to represent the University in any way, denial of the use of or 
access to facilities, denial of parking privileges, denial of participation in extracurricular activities, denial of 
participation in intercollegiate athletics or club sports or denial of participation in University-sponsored 
events. 
 
University Housing Transfer or Removal- Students may be directed to transfer to another room or 
housing unit, or may be removed from University housing. 
 
Required University Housing- Students may be required to reside in University housing for a specified 
period of time.  
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ARTICLE VI: MISCELLANEOUS 
A.    Publication of Dispositions - The University reserves the right to publish the disposition of all 
charges, without the names of the students involved, in the campus news publication. Normally, this 
would take place after the appeal process is complete. 
 
B.    Student Conduct Records - In general, student conduct records are maintained by the Office of 
Student Conduct for seven (7) years from the date of graduation to ensure compliance with federal laws 
and regulations. Information from these records will be shared, upon request, with others who have a need 
to know, in a manner consistent with the Family Educational Rights and Privacy Act for one year after 
graduation. Thereafter, information from student conduct records will only be released when required by a 
lawful judicial order or a subpoena from the courts. Note that records of students who are suspended or 
expelled from the University will be permanently maintained in the Office of Student Conduct. 
Information from these records will be shared upon request, with others who have a need to know, in a 
manner consistent with the Family Educational Rights and Privacy Act. 
 
C.    Interpretation and Revision - Any question of interpretation regarding the Student Code of 
Conduct shall be referred to the Vice President for Student Life (or designee) for final determination. 
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Student Conduct Process Map 

 

To view the University of Scranton Student Code of Conduct booklet in full, visit Student 

Code of Conduct 2022-2023 

 

 

 
 
 
 
 
 

/studentlife/studentaffairs/student-conduct/documents/code_booklet_22_23_august_22.pdf
/studentlife/studentaffairs/student-conduct/documents/code_booklet_22_23_august_22.pdf
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notification system. Students with letter mail and packages receive an e-mail at the time it is processed in 
our mailroom. The student can then pick up their mail at 315 Jefferson Ave. by showing their Royal ID. 
 
Storage Facilities  
There is no storage space for students living in University housing. Students may not store belongings 
between academic years or assignment changes. Additionally, students may not use common areas of 
residence halls for personal storage (i.e. bicycles).  
 
E. Charges  
The University levies certain charges and fees to cover the costs of operating its student residences and 
dining services. Fall-semester room and board billings are forwarded to returning students during mid-July; 
incoming first year and transfer students receive such billings during the latter part of July. A student 
enrolling in a room and/or board plan after the beginning of the fall semester can expect to be billed 
within 30 days of enrollment. Board bills for intersession are sent to students late in November and spring-
semester bills are issued before Christmas vacation.  
 
Payment of room and/or board charges should be forwarded to the Treasurer’s Office by the billing date 





73 

 

Emergency Exit Doors  
The use of emergency exits is strictly prohibited unless an active emergency alarm is sounding or students 
are directed to do so by campus safety personnel. If students or their guest(s) misuse an emergency exit 
door, he or she will participate in the student conduct process and may be charged a $50 fine. If the 
Residence Life staff is unable to identify who is responsible for an emergency exit door being activated 
inappropriately, the residence hall community will be notified and assessed a community bill for the $50 
fine.  
 
Fire Safety  
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H. Staff  
 
The management of the live-in student staff and the development of the residential community are the 
direct responsibility of the Area Coordinator and/or the Graduate Residence Hall Coordinator. These staff 
members are responsible for supervision, program development and addressing student needs within the 
residence halls, houses and apartments.  
 
The Resident Assistants (RAs) are student staff members employed as live-in peer mentors that maintain a 
healthy, collegiate environment and provide social and educational development for a community of 16 to 
80 residents. Students of the university must comply with directives given by Residence Life student staff 
in the performance of their duties.  
 
We are fortunate to have Jesuit priests living and working on campus. Jesuit priests along with lay Campus 
Ministers are available to offer pastoral support to students. A student should never hesitate to call upon 
the services of these staff members. Their experience and knowledge are particularly valuable in dealing 
with spiritual development and emotional concerns.  
 
Residence Life staff members seek to assist students in their adjustment to campus life. Staff members are 
responsible for the general welfare of the resident students on a floor or in a house and carries specific 
responsibilities in areas of peer counseling, program coordination, and enforcement of University policies.  
 
I. Behavioral Policies and Regulations  
 
Alcohol and Other Drugs  
All University policies related to alcohol and drugs are listed in the University Policies section of the 
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Students or other non-University personnel are not allowed to paint their rooms. 

Early Arrivals   
The early arrival policy applies to students who are participating in approved University activities. 
Individual requests to move in prior to the published openings of the residence halls will be considered on 
a case by case basis and only granted under extreme circumstances.  

Facility Reservation  
Residence hall and house lounge spaces are for the explicit use of the residents of that building. No other 
group may use that space during the academic year. The exceptions to this are: Collegiate Hall and the 
multipurpose rooms in Condron Hall and Montrone Hall. Only students taking registered classes through 
the University may have access to the classroom space. In order to reserve the multipurpose rooms in 
Montrone Hall, Condron Hall or Collegiate Hall, please contact the Office of Residence Life at least two 
weeks prior to the date needed. Please note that this space is also set aside as a study space and will not be 
given to groups during busy academic times.  

Failure to Comply  
Residence Life staff members are charged with the overall responsibility of ensuring that student 
residences offer safe, attractive and comfortable conditions promoting optimum student development and 
learning. Such staff members often must make requests of students in the performance of their various 
duties. Failure to comply with the legitimate request of a Residence Life staff member or other University 
official is not permitted.  

Gambling/ Businesses  
Gambling is not allowed in the University residences or anywhere else on campus. A residence hall room 
or the University Computer Network are not to be used for gambling or operating a business.  

Guest & Visitation Policy  

Residence halls are private living spaces. Only students who reside 
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Inspection of a Student Room  
As set forth in the Residence Hall Agreement, University staff members reserve the right to enter a student 
room to inspect for cleanliness, health and safety, policy violations, and to complete repairs or to do 
regular custodial work.  
 
In instances when a University staff member has reason to believe that University policy, procedure or 
regulations are being violated, a student’s room will be subject to an administrative inspection. When 
possible, inspections will be conducted in the presence of the residents of the room. The presence of a  
University of Scranton Police Officer may be requested by the staff member conducting the inspection to 
maintain safety and to receive and secure any evidence or contraband collected by the University staff 
member during the inspection.  
 
The University Police Officer will not direct or participate in the inspection unless requested by the 
University staff member, in accordance with applicable law.  
 
Loss or Theft of Personal Property  
The University is not liable for the loss or theft of a resident’s personal property from any cause 
whatsoever. Insurance companies offer renter’s policies and some home owner’s insurance policies covers 
student’s property while living away from home.  
 
Modifications to Rooms  
Structural modification or repair of damages in the residence by a student or other non-University 
personnel is not allowed. This includes setting any University-owned furniture on blocks, crates, etc. 
Cinder blocks and bricks are not allowed in student rooms without the permission of the Office of 
Residence Life.  
 
Noise  
It is essential that an atmosphere conducive to study and reflection be maintained in all University 
residences. Each resident student, therefore, is expected always to be considerate of others, and to exhibit 
restraint in the playing of music or otherwise creating noise in and around University residences. Stereos 
are not allowed to be played out a student’s window or out into the public areas of the residence.  
  
Residents should conduct their activities so as not to interfere with the quiet of others. Quiet hours in the 
residences are Sunday through Thursday from 10:00 p.m. to 8:00 a.m. and Friday and Saturday from 
midnight until 10:00 a.m. A student may always ask another resident to be mindful of noise being created. 
Disorderly conduct which disturbs others is not permitted at any time.  
 
Prohibited Items  
Students are prohibited from possessing, displaying, or using prohibited items. For the safety and security 
of residents and the care of our facilities, the following items are prohibited: 
  

¶ Adhesive items that damage the walls and surfaces. Painter’s and Masking tape is 
recommended.  

¶ Candles, incense, plug in air fresheners or any open flames.  

¶ Chemicals, including flammable materials such as gasoline, propane, etc.  

¶ Cooking equipment, including but not limited to, toasters and toaster ovens, open-coil heaters 
or burners, and indoor grills.  

¶ Darts and dartboards.  

¶ Empty alcohol containers on display.  

¶ Fireworks.  
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A student may request a room change after the second week of classes for each semester. The student will 
need to have discussed the change with her or his roommate and the student staff member and to have 
made reasonable efforts to work through any conflicts. A meeting must be scheduled with Residence Life 
staff prior to any room change approval. A student must have Residence Life department approval to 

move prior to changing rooms.   
 
Sleeping  
Students who have an on-campus housing assignment are expected to sleep in their own room when 
staying on campus. Sleeping in hallways, lounges, stairwells, or other public places is not permitted.  
 
Solicitation  
Solicitation in the residences is generally prohibited to protect residents from frequent visits and possible 
harassment. Student clubs and organizations must receive permission from the Office of Residence Life to 

go door to door to speak with residents.  
 
Smoking  
Smoking is prohibited inside and within 25 feet of all University residences. This prohibited behavior 
includes the use of cigarettes, e-cigarettes, vaporizers, and banned items such as drug paraphernalia and 
hookahs.  
 
Windows  
Due to the potential for serious injury or death, University policy strictly prohibits the throwing of any 
object from the window of any University building. Students may not remove screens from windows.  
 
Students are prohibited from displaying outward-facing decorations (including signs, advertisements, etc.) 
in or on external apartment and residence hall windows. Residence Life may utilize internal windows in 
common areas to communicate information with residents.  
 
Signs and other material are not allowed to hang outside of windows, off fire escapes, or off buildings.  
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http://www.scranton.edu/athletics
https://athletics.scranton.edu/
/academics/provost/PDFs/11-17%20student-athlete-academic-absence-policy-final-november-2017_ugc-endorsed_pc-approved.pdf
/academics/provost/PDFs/11-17%20student-athlete-academic-absence-policy-final-november-2017_ugc-endorsed_pc-approved.pdf
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Academic Policy: Probation, Dismissal and Requirements  
Per University academic policy, one semester of probation is normally granted to students whose 
cumulative GPA falls below 2.0, or who otherwise are in danger of dismissal. A student’s dean may dismiss 
a student without granting probation when the student’s performance is so poor that academic probation 
would not be in his or her best interest. Students are subject to dismissal if the student receives a failing 
grade while on probation, if the student incurs two failing grades in one semester, or if the student 
accumulates three failing grades that have not been successfully retaken. Probationary status may be 
removed through adequate academic achievement in summer school or intersession at The University of 
Scranton.  

Students on probationary status are ineligible for participation in intercollegiate athletics without the 
written approval of their appropriate Academic Dean, Director of Athletics and Head Coach.  
In accordance with University policy and NCAA regulations, a student must carry a minimum of 12 credits 
(full-time status) to participate in intercollegiate athletics. Should a student fall below full-time status they 
are not eligible to participate in intercollegiate athletics unless it is the students’ final semester prior to 
graduation and they are taking the necessary credits to graduate.  

Misconduct Violations  

http://www.scranton.edu/bursar
http://my.scranton.edu/
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Fall invoices are due in early August, intersession invoices are due mid-December, and spring invoices are 
due in mid-January. Periodically during the semester, statements will be sent for unpaid balances; these 
statements are due upon receipt.  
 
Payment Plan  
The University of Scranton has a monthly payment plan administered by Nelnet Business Solutions (NBS). 
Please process your application online by logging into the my.scranton portal, click on the Student Tab, 

and Nelnet Business Solutions, or contact NBS at (800)609-8056.   Payment plans are done by term.  There 

is a $50 fee per term to enroll in the monthly payment plan.  For additional information go 

to www.mycollegepaymentplan.com/uscranton.   
 
The University of Scranton receives payment updates nightly from NBS, and will apply your payment 
directly to your student account.  
 

Center for Career Development 

http://www.mycollegepaymentplan.com/uscranton
http://www.scranton.edu/careers
mailto:chew@scranton.edu
http://www.scranton.edu/chew
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CHEW is Your Health and Wellness Connection!  
The Center for Health Education and Wellness (CHEW) strives to build a healthier campus community 
and is dedicated to the promotion of wellness in mind, body, and spirit, in keeping with the Jesuit 
philosophy of cura personalis. CHEW provides a variety of programs and resources on a wide-range of 

topics such as stress management, nutrition, fitness and preventative health.   
 
The CHEW staff of health education professionals and student Peer Health Educators provide 
information on campus and community resources, develop health prevention campaigns and host a variety 
of events and programs to support members of our campus community as they gain knowledge, practice 

skills, and form habits to lead healthy and balanced lifestyles. Attend a drop-in yoga or meditation Weekly 
Wellness Class or participate in one of our signature programs such as the Fitness Challenge, Depression 
& Anxiety Screenings, Flu Shot Clinic or the Hydration Challenge.   
 

Peer Education Programs  
Peer Health Educators (PHEs) are nationally-certified student leaders who are members of the CHEW 
team and serve as health and wellness ambassadors on our campus. They are often seen around campus 
disseminating information to and educating their peers about aspects of the eight dimensions of wellness 
and campus health resources. PHE’s are known for their signature events and programs such as Wellness 

Wagon giveaways, Stress Less Weeks, Alcohol Awareness Week and Late Night Glow Yoga.   
 

Student Leadership and Involvement  
CHEW wants you! CHEW continually seeks students who are passionate about health and wellness and 
want to make a difference on campus. Leaders among the student body, CHEW’s Peer Health Educators 
gain not only valuable health information, but useful presentation skills and leadership experience. For 
more information, stop by CHEW to learn more about the application process! Check out all that CHEW 

as to offer you. Visit us at www.scranton.edu/chew to learn more!  
 

Center for Student Engagement 

http://www.scranton.edu/chew
http://www.scranton.edu/cse
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¶

http://www.scranton.edu/ctle
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http://www.scranton.edu/ctle
mailto:techsupport@scranton.edu
/information-technology/about-us/tsc.shtml
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to the residential network and resolving Royal Card issues are just a few of the services available at the 
Technology Support Center.  
 
Computer Requirements  
Students are not required to bring a computer to campus, except for First Year students enrolled in the 
Kania School of Management. If you intend to bring a computer to campus, the computer must meet 
these minimum requirements:  

¶ Windows 10 preferred or Mac OS 10.7 or higher (note: you must have the English version of the 
operating systems, server versions are not allowed)  

¶ 802.11n Wi-Fi certified network adapter  
You must also have done the following before bringing your computer to campus:  

¶ Install Windows critical updates. Windows Update is a free Microsoft website where you can 
install security updates to help protect your computer from malware, viruses and other threats.  

¶ Install and run anti-spyware/adware removal tools. Spyware and adware are one of our biggest 
concerns. To protect your computer, install and run one of the many free anti-spyware programs 
available online.  

¶ Disable all peer-to-peer applications. Examples of these are Ares, uTorrent, FrostWire, Vuze, 
BitComet and Gnutella. Only BitTorrent is allowed.  

   
Although not required, we suggest you also:  

¶ Install Microsoft Office Professional. Microsoft Office products are free to download once 

you receive your scranton.edu email address. Visit scranton.edu/office365 for more 
information.  

¶ Setup your Scranton wireless network. Configure your computer for secure network access 

by following the directions available at cloudpath.scranton.edu/external/  

¶ Install University-approved anti-virus software. For PC: Microsoft Security Essentials or 
Windows Defender (comes pre-installed on Windows 10). For Macintosh: Sophos Anti-Virus 
for Mac are recommended and free to download.  

 
We maintain a variety of public and departmental computing lab facilities located throughout the campus, 
even if most students bring their own computers.  
 
Computer Sales  
Although we do not sell computers, we do have a special agreement with Dell to offer computers at 

/information-technology/services/office365.shtml
http://cloudpath.scranton.edu/external/
http://premier.dell.com/portal/messages.aspx?c=US&l=en&s=eep&cs=RC1367237
https://www.apple.com/education/college-students/
https://www.apple.com/education/college-students/
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Network Access Control  
RoyalSecure, our wireless network, provides easy and secure internet access. You will not be able to access 
any websites or email until your device is authenticated. Before coming to campus, you can setup your 

Scranton wireless network by going to 

http://cloudpath.scranton.edu/external/
http://www.scranton.edu/information-technology/policies.shtml
http://www.scranton.edu/counseling
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Jane Kopas Women’s Center  
   Location:  The DeNaples Center 205F  

   Telephone:  (570) 941-6194  

   Hours:  Monday through Friday, 8:30 a.m. to 4:30 p.m  

   Website:  www.scranton.edu/jkwc  

 
The Jane Kopas Women’s Center strives to engage people of all genders in advancing gender equity and 
inclusion. To do so, the Center facilitates meaningful dialogue, co-curricular learning, and skills 
development in the areas of feminism, advocacy, leadership, and empowerment so that students may 
become catalysts for a more just world.  
 
The JKWC hosts programs, workshops, presentations, dialogues, and other opportunities focused on 

http://www.scranton.edu/jkwc
http://scranton.edu/multicultural
http://www.scranton.edu/dos
/studentlife/studentaffairs/student-activities/thr1ve/index.shtml


http://scranton.campusdish.com/
mailto:dining-services@scranton.edu
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¶ Any 14 meals per week  
¶ $280 in Flex dollars per semester  
¶ 12 guest meals per semester  

The 10-Meal Plan provides:  
¶ Any 10 meals per week  
¶ $260 in Flex dollars per semester  
¶ 18 guest meals per semester  

The 10 “Plus” Meal Plan provides:  
¶ Any 10 meals per week  
¶ $360 in Flex dollars per semester  
¶ 18 guest meals per semester  

The Commuter Meal Plan provides:  
¶ 60 Meals per semester  
¶ $150 in Flex Dollars per semester  
¶ 2 guest meals per semester  

The 30 Block Meal plan  
¶ 30 Meals per week  

¶ $25 in Flex dollars per semester  
 
Flex Dollars:  
Flex dollars are automatically placed into an account accessible with the Royal Card ID and can be used as 
a debit card at any campus Dining Location listed below. Any balance in this fund at the end of the fall 
semester is carried over to the spring semester. Any unused balance at the end of the spring semester will 
roll over to the fall semester if enrolled in a meal plan. Any unused balance upon graduation will be 
forfeited.  
 
Guest Passes:  
Guest meals are special, bonus meals accessible with the Royal Card ID and can be used to treat a guest in 

any of the dining locations, Fresh Food Company, Retail 1st floor DeNaples, Mulberry Food Court or 

Einstein Bros. Any unused guest meals are forfeited at the end of each semester.
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Einstein Bros. Bagels - Edward R. Leahy Jr. Hall  
Monday - Friday  
Variety of soups, sandwiches, desserts and beverages.  
 

P.O.D. Market - Montrone Hall  
Open Monday - Friday  
 

Mulberry Food Court  
Open Monday - Friday  
Casual, friendly dining atmosphere featuring gourmet “made-to-order” deli sandwiches, specialty salad 
creations, comfort foods and more.  
 

Mobile Ordering  
Download the Transact Mobile Ordering application and start ordering food on the go, in any of the retail 
dining locations.  

   

Special Dietary Needs  

A student who, due to religious, medical or other reasons, has special food needs should schedule an 
appointment to meet with our chef and/or manager to discuss specific food restrictions. Every attempt 
will be made to satisfy reasonable needs. Students unable to access meals due to illness or injury, should 
contact Dining Services. (See contact information below.)  
 

Using Your Royal Card  

The Royal Card is a student’s photo identification card should be carried at all times. The Royal Card is 
used to access meal plan privileges. To avoid fraudulent use of the Royal Card students must provide the 
card to access these privileges. The cards are not transferable for use by others; such use is considered 
fraudulent and will subject the cardholder(s) to disciplinary action. Students may have their lost, stolen, or 

mailto:diversity@scranton.edu
http://www.scranton.edu/diversity
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¶ Promote an awareness of, and appreciation for diversity through education sponsored 
programs.  

 
OED plays a leading role in the following:  

¶ Coordinating reasonable accommodations for employees and assisting with ADA requests for 
students (primarily handled by CTLE);  

¶ Coordinating and adjudicating claims under Title IX, Title VI, Title VII and sts for 

mailto:finaid@scranton.edu
http://scranton.edu/financialaid
/financial-aid/documents/2223/publications-2223/2223-comprehensive-guide-to-financial-aid.pdf
/financial-aid/documents/2223/publications-2223/2223-comprehensive-guide-to-financial-aid.pdf
https://studentaid.gov/
/financial-aid/documents/2223/publications-2223/2223-comprehensive-guide-to-financial-aid.pdf
https://casprd.scranton.edu:8090/cas-web/login?service=https%3A%2F%2Fmy.scranton.edu%3A8444%2Fc%2Fportal%2Flogin
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directing them to visit Self Service for an update. You can also authorize a Third Party access to view 
financial aid and student account information. Complete the Third Party Authorization Form on Self 
Service under Personal Information.  
 
Satisfactory Academic Progress  
All students must maintain satisfactory academic progress in order to remain eligible for financial aid.  
 
All students must maintain a minimum cumulative GPA of 2.00 and earn the minimum percentage of 

PACE required as indicated in the Comprehensive Guide to Financial Aid Programs according to their 

/financial-aid/documents/2223/publications-2223/2223-comprehensive-guide-to-financial-aid.pdf


94 

 

 
International students maintain their legal status as long as they are pursuing an on-campus degree and are 
enrolled as full-time students during our normal semester sessions. They are required to report a change of 
address to this office within 10 days of their move. A complete set of the regulations that pertain to 
international students and their immigration status is available in the Office of Global Education.  
 
Study Abroad  
The University of Scranton offers many opportunities for students to study at universities and institutes 

around the world. The Office of Global Education provides access through our network of academic 
partnerships in over 30 countries. Programs are available in fall, intersession, spring, and summer. There 
are also opportunities for students to enroll in the University of Scranton’s faculty-led study abroad 
courses. These classes, taught by Scranton professors, often take students overseas for a few weeks in the 
summer or intersession.  
 
Students who have an interest in gaining global experiences are encouraged to stop by early and often in 
their academic career. The University is committed to working with the individual student to identify the 
program and site that is the best for them. The staff in the Office of Global Education will help students 
identify study abroad options, process applications, and provide guidance prior to departure from the 
United States.   
 

The Harry and Jeanette Weinberg Memorial Library 
   Location:  Harry and Jeanette Weinberg Memorial Library   

On the Commons at the corner of Linden Street and Monroe Avenue   

   Telephone:  (570) 941-7524     

  

http://www.scranton.edu/library
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houses the University’s historical records, rare books, faculty publications, and other special collections. 

The library’s Digital Collections are available at http://digitalservices.scranton.edu/. In addition to the 
Library’s collection, books are available for direct borrowing through PALCI E-Z Borrow, and journal 
articles may be requested through Interlibrary Loan. Special services for the delivery of materials are 
available for distance learners.  

The Library provides access to 140 electronic databases, which can be accessed from off-campus when 
authenticated through my.scranton.edu. Research Services assistance is available throughout the day and 
librarians can be reached at the Library Services Desk (1st floor), by calling 570-941-4000, 

emailing askalibrarian@scranton.edu, or online via the Ask a Librarian chat box 
(www.scranton.edu/AskALibrarian). Ask a Librarian is a 24/7 live chat. The Library also has a robust 
Information Literacy Program that instructs students in information discovery, evaluation, and use.   

Library hours are posted on campus and on the Library’s website. The building is staffed 88 hours per 
week, with extended hours during exam periods. For information about the Library, its services, and 

resources, see the Weinberg Memorial Library homepage at http://www.scranton.edu/library. To keep 
track of the Library’s newest events and initiatives, subscribe to the Library’s Blog 

at h2nt>-2 <e72025>5 <00 (e.)]TJ
ET4>f
66.0on.edu/library

.      

  

http://digitalservices.scranton.edu/
mailto:askalibrarian@scranton.edu
http://www.scranton.edu/AskALibrarian
http://www.scranton.edu/library
http://sites.scranton.edu/library
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Off-Campus Students  
Students living off-campus are not able to receive mail/packages through the University’s Mailing Services. 

All mail and packages must be delivered to your off-campus address.  As a courtesy, we will accept your 

mail/packages for the first two weeks of the semester.  After that, all mail and packages will be forwarded 

if possible, or returned to sender if it cannot be forwarded.   
 
End of Semester Procedures  
All USPS mail and packages that are not picked up prior to the end of the semester will be forwarded to 

the home address that we have in our system.  Any UPS or Fed Ex packages that are not picked up prior 

to the end of the semester will be returned to sender.  
 

Military Science Department (ROTC) 
   Location:  Rock Hall

mailto:ROTC@SCRANTON.EDU
http://www.scranton.edu/rotc
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mentored by senior cadets and professional military officers. Third, ROTC opens the door to a military 
career with a starting salary of $55,000 plus full medical and dental benefits, and fantastic résumé-building 
potential. After only four years, your salary increases to almost $83,000.  
 

mailto:campusministries@scranton.edu


/ministries/center-service-social-justice/


/academics/performance-music/index.shtml
mailto:music@scranton.edu
mailto:cheryl.boga@scranton.edu
https://www.facebook.com/PerformanceMusicatTheUniversityofˮ����AV/
http://twitter.com/uofsmusic
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· Instagram: 

http://instagram.com/uofsmusic
https://www.youtube.com/channel/UCdCppnlhx1pWoHWrgyWsY7Q/videos
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which offers performances during breaks in the academic year. 

Hundreds of students participate in the ensembles every year and are achieving their performance goals in 
the musical ensemble of their choice.  

Printing Services (Print Shop & Copy Center) 
  Location:  Printing and Mailing Services Facility 

315 Jefferson Avenue 

  Telephone:  (570) 941-4198  

  Hours: Monday - Friday 8:30 a.m. – 4:30 p.m. 

Our on-campus copy center provides an extensive range of services, from black and white copies to full-
service printing and binding and large format poster prints (up to 44” wide). Prices are competitive, and 
orders are placed online through Royal Printing 

All students can pick up their jobs at our 315 Jefferson Avenue location (next to Hyland Hall). Royal Card 
and cash are accepted. 

Recreational Sports (Club Sports, Intramurals, & Fitness Center) 
  

https://www.myorderdesk.com/SignIn/Default.asp?Provider_ID=28931&OrderFormID=430248&rd=JobSubmit%2Easp
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intramural sup

http://www.scranton.edu/registrar
mailto:registrar@scranton.edu
http://my.scranton.edu/
http://www.scranton.edu/academics/registrar/undergraduate/transcript-request.shtml
http://www.scranton.edu/registrar
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center or dean’s office for issues specific to their own situation. Additionally, the Office of the Registrar 
and Academic Services can assist with web registration functional guidance and questions about the online 

http://www.scranton.edu/academics/registrar/index.shtml


http://www.scranton.edu/reslife
mailto:reslife@scranton.edu
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Jesuit Heritage 
As a Catholic and Jesuit institution, Ignatian values inform and guide our work in Residence Life at The 
University of Scranton. We are fortunate to have Jesuit priests living and working on campus. Jesuit priests 
along with lay Campus Ministers are available to offer pastoral support to students. As a community 
focused on education, we strive to incorporate the teachings of St. Ignatius of Loyola in all that we do.  

Royal Card Office 
  Location: Alumni Memorial Hall 102 

  Telephone:  (570) 941-4357 

  Hours: Spring/Fall 
Monday - Friday  
Saturday - Sunday  

8:00 a.m. to 10:00 p.m. 
10:00 a.m. to 4:00 p.m. 

  Email: royalcard@scranton.edu 

  Website: www.scranton.edu/royalcard 

mailto:royalcard@scranton.edu
/information-technology/services/royalcard.shtml
/information-technology/services/royalcard.shtml
/information-technology/services/royalcard.shtml
/about/community-relations/civic-dialogue-engagement/royals-vote.shtml
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Division of Student Life 

http://www.scranton.edu/studentlife/index.shtml
http://matrix.scranton.edu/studentlife/studentaffairs/student-conduct/index.shtml
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Staff:  

Advanced Practitioners provide care during business hours.  A Registered Nurse is also available for 

consultation.  In addition, a limited number of physician appointments are available each week.  Referrals 

may be made to local specialists or diagnostic facilities as needed.   
 
Confidentiality:  

http://www.scranton.edu/studentlife/studentaffairs/health-services/docs/release_of_information.pdf
http://www.scranton.edu/studentlife/studentaffairs/health-services/docs/privacy_notice-2004.pdf
http://www.scranton.edu/studenthealthservices
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Police Department at (570) 941-7777.  Ambulance services will be arranged as needed.  Students are 

responsible for any fees incurred for emergency transport.  Students are encouraged to schedule a follow 

up visit with Student Health Services if emergency care is accessed.     
 

mailto:techsupport@scranton.edu
http://www.scranton.edu/techsupport
http://www.scranton.edu/tvchannels
http://www.scranton.edu/police


https://forms.office.com/Pages/ResponsePage.aspx?id=msTtqPFBaUyXaKf218O4w5gaCRv-4m1EkFWmJuEpxzVUOUVLWDE3OTROWVpHNzdMS0dPUzRDT01WVyQlQCN0PWcu
https://adfs.scranton.edu/adfs/ls/?wa=wsignin1.0&wtrealm=urn:federation:cas
https://adfs.scranton.edu/adfs/ls/?wa=wsignin1.0&wtrealm=urn:federation:cas
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who are deemed disruptive by the driver(s). Alcohol and tobacco are not permitted on the Royal Ride 
Van.  
 
Possession and Use of Weapons  
On-campus or illegal possession of weapons (or replicas), implements used as weapons, or other 
dangerous items including, but not limited to, firearms, ammunition, explosives, fireworks, martial arts 
paraphernalia, knives (except for kitchen knives possessed and used in their intended manner), pistols, 
rifles, shotguns, handguns, air guns, pellet or BB guns, paint guns, potato guns, slingshots, balloon 
launchers, or dangerous chemicals is prohibited, whether or not a federal or state license to possess the 
same has been issued.  
 
Safety Training  
University Police offer and participate in a number of different safety training opportunities. As part of 
Welcome Weekend, new students participate in an Emergency Response Training to help students 
understand the shared responsibility of safety on campus and share knowledge that will help them in their 
time as students should an emergency occur. Additionally, each year, University Police, Resident Assistants 
and Student Officers receive training relative to important safety protocols. These include, but are not 
limited to, familiarizing these student leaders with fire drill procedures in campus buildings. Finally, the 
following programs are coordinated by or otherwise supported by University Police to educate students 

about safety and crime prevention: Personal Safety and Crime Prevention Seminars, Active Shooter 

Training, Stop the Bleed Training, Self-Defense Awareness and Familiarization Exchange (S.A.F.E.), 
Refuse to Be a Victim, Non-violent Mental Health Crisis Intervention, and more. Topics and schedules 
will be published in the Royal News, distributed via email notices, and posted on the three University 
Police social media channels: Twitter and Instagram (@upd7777) and Facebook (The University of 

Scranton Police Department).    
 
Fire Alarms  
If a fire alarm sounds, evacuate immediately. Close but do not lock doors as you leave. Know the locations 
of primary and alternate exits. Do not use the elevator during a fire related emergency. Occupants needing 
special assistance are to proceed to an Area of Rescue Assistance and ask evacuating persons to notify 
University Police and emergency personnel of their location.  
 
Evacuation drills are conducted at least once a year in academic buildings and every semester in residence 
halls at varying times and conditions to simulate a realistic environment should an evaluation be necessary.  
 
Fire alarms due to inattentive cooking and other negligent activity is a major concern. If a false alarm 
occurs as a result of your 

0 ul ad,3(sl* n
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t be charged $100 for the first response and $250 for each 
subsequent response.  
 
Emergency Notification System: Mass Notification  
The University will immediately, activate the Emergency Notification system, upon confirmation of any 
significant emergency or dangerous situation that poses an immediate threat to the health or safety of 
students or employees. Additional information may be posted on a University webpage and updated 
regularly until the emergency is concluded.  
 
Lock Outs  
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mailto:finaid@scranton.edu.
mailto:finaid@scranton.edu
/financial-aid/veterans_information.shtml
http://www.benefits.va.gov/gibill
/studentlife/student-veterans-organization/veterans-organization.shtml
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Web Support for Courses 
Many courses at the University require that students have access to a computer and the Internet in order 
to gather and submit information for assignments, research, discussions, group work, etc. The University 
provides each student with an account number to allow access to University computing systems using their 

own personal computers or computers in University computer laboratories.   
 

Brightspace by D2L is The University of Scranton’s Learning Management Systems and many faculty use 
D2L to support or teach their courses. D2L enables an instructor to suit learners’ needs by using different 
course delivery methods or pedagogical approaches, including blended, online, and competency-based 

education.  Due to its ease of use, award-winning accessibility features, intuitive navigation, and great 
mobile experience D2L is accessible to all students, from novice to advanced computer users. D2L 
contains modules for news, course content, quizzes, discussions, chat, and assignments.  
 
Students can use the D2L site to get more information about class notes, find pertinent materials that 
enhance the classroom discussion, collaborate via the discussion board and/or chat room with the 
instructor and other students, and keep track of their course progress and performance.  
To find out more about Desire2Learn visit The University’s Desire2Learn web site which is accessible via 

the My.Scranton portal.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://casprd.scranton.edu:8090/cas-web/login?service=https%3A%2F%2Fmy.scranton.edu%3A8444%2Fc%2Fportal%2Flogin%3Bjsessionid%3D719F171E1C50EF2E0350BF9934B17548
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Sexual Harassment & Sexual Misconduct: Reporting, 

Support, and Resources 
As a Catholic, Jesuit institution of higher learning, The University of Scranton is committed to providing 
care and support for students who have experienced sexual harassment or sexual misconduct while 
remaining mindful of the safety and well-being of the larger University community.  
 
Sexual harassment and sexual misconduct include sexual assault, sexual exploitation, intimate partner 
violence, domestic violence and stalking. Federal laws (i.e., Title IX of the Education Amendments of 
1972) require the University to take immediate and appropriate steps when the Title IX Coordinator, 
Deputy Title IX Coordinators or another University official with authority to institute corrective measures 
upon becoming aware of reports of sexual harassment or sexual misconduct. The University will make 
every reasonable effort to preserve an individual’s privacy in light of this responsibility.  
 

The University’s Sexual Harassment and Sexual Misconduct Policy includes reporting options, resources, 

and other information. Additionally, the CARE Brochure serves as a reference for students who may have 
witnessed, experienced or been involved in sexual harassment or sexual misconduct. 
 
Students are encouraged to directly report information regarding incidents of sexual harassment or sexual 
misconduct to any of the following:  
 
Elizabeth M. Garcia, J.D. 
Executive Director of the Office of Equity & Diversity and Title IX Coordinator 
Phone: (570) 941-6645 
E-mail: Elizabeth.garcia2@scranton.edu 
Institute of Molecular Biology and Medicine, Suite 315 
Website: www.scranton.edu/diversity. 
 
Diana M. Collins, J.D. 
Deputy Title IX and EEO Coordinator and Investigator 
E-mail: diana.collins@scranton.edu 
Website: www.scranton.edu/diversity. 
 

 

 

 

 

 

 

 

http://www.scranton.edu/equity-diversity/docs/sh-sm-policy.pdf
http://www.scranton.edu/equity-diversity/care-brochure.pdf
mailto:Elizabeth.garcia2@scranton.edu
http://www.scranton.edu/diversity
mailto:diana.collins@scranton.edu
http://www.scranton.edu/diversity
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Alma Mater 
The hours too quickly slip away 

And mingle into years, 
But memories of our Scranton days will last 

Whatever next appears. 
The legacy from those before 

Is briefly ours to hold, 
We leave the best behind for others 

As the coming years unfold. 
 

With faith in lives that touch us here 
And paths that ours have crossed, 

We know that reaching for the rising sun 
Is surely worth the cost. 

May God be ever at our side, 
May goodness fill our days, 

We hail as loving sons and daughters 
Alma Mater ours always. 

 
Edward Gannon, S.J. 

Kathleen Fisher, Ph.D. ‘80 
 
 
 

 
 
General Disclaimer: The provisions of the Student Handbook are not to be regarded as an irrevocable contract 
between the student and the University. The University reserves the right to change any provision or requirement at 
any time within the student’s term of attendance. On several occasions in this document, the term “campus” is used. 
This refers to any property owned, operated, rented or leased by The University of Scranton. 
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